
Welcome!
We're so glad you're here.
There's a retirement plan waiting for you. In just a few steps, you'll be on your way.
Here's what to expect.

Review your
contribution
Your organization has set a contribution rate
for you. Log in, take a look, and make changes
to your contribution rate if you want, or visit 
principal.com/MatchEnrollmentWebinar.*

*
**

Sito web disponible en Español.
The plan’s participant-level default is: Financial Guide . See your investment option summary and qualified default investment alternative
notice for important information. If the default is a target date fund series, the applicable target date fund will be based on your age and the
plan’s normal retirement date.

Get your account set up
Visit principal.com/Welcome* or use the Principal® app. You can also text ENROLL to 78259.
Prefer to talk with us on the phone or need paper copies of your plan notice(s) and enrollment
forms (free of charge)? Call us at 1-800-547-7754 between 7 a.m.–9 p.m. CT, Monday – Friday. 
We're here to help!

Begin by:
• Setting security preferences
• Reading important plan notices

Check out the plan's
investments
Each investment is different, and you
can choose based on your goals and how
you feel about risk. You can also pick
from the plan's investment options
later. If you make your selection later,
you understand that until you make a
new investment selection, you're
directing contributions to the plan's
default.**

For a full listing, refer to the     
Investment Option Summary.



See your 
retirement 
savings in 
one place
We’ll help you roll 
eligible outside 
retirement savings into 
your retirement account.

Keep in touch
Staying in the know when 
it comes to retirement 
planning can help to keep 
you on track for your 
future. We’ll send you 
educational information 
about what’s important 
to you.

Designate a 
beneficiary
Don’t leave the decision 
up to someone else if 
something happens to 
you. Always designate a 
beneficiary to ensure the 
money in your account 
goes according to your 
wishes.

Keep going
You’ve got this, and we’ve got your back when it comes to helping you save for retirement.

Investing involves risk, including possible loss of principal.

Asset allocation and diversification does not ensure a profit or protect against a loss. Equity investment options involve greater risk, including 
heightened volatility, than fixed-income investment options. Fixed-income investments are subject to interest rate risk; as interest rates rise their 
value will decline. International and global investing involves greater risks such as currency fluctuations, political/social instability, and differing 
accounting standards. These risks are magnified in emerging markets. 

Principal® app is available for iPhone® and AndroidTM. Apple and iPhone are registered trademarks of Apple Inc. Android is a trademark of Google 
LLC.

The subject matter in this communication is educational only and provided with the understanding, financial professionals, and that Principal® is 
not rendering legal, accounting, investment, or tax advice. You should consult appropriate counsel, financial advisors, and other professionals on 
all matters pertaining to legal, tax, investment, or accounting obligations and requirements.

Beneficiary designations are legal designations that are needed whenever a qualified retirement plan provides benefits to beneficiaries of 
deceased participants. They state who is to receive the benefits and how benefits are to be paid in the event of a plan participant’s death. Certain 
beneficiary designations cannot be completed online. Instead, a paper form must be completed and signed. If needed, you will be given the option 
to print the paper beneficiary form from the website. Based on your marital status, your designation may require spousal approval. 

Insurance products and plan administrative services provided through Principal Life Insurance Company®. Principal Funds, Inc. is distributed by 
Principal Funds Distributor, Inc. Securities offered through Principal Securities, Inc., member SIPC and/or independent broker-dealers. Referenced 
companies are members of the Principal Financial Group®, Des Moines, Iowa 50392. Certain investment options and contract riders may not be 
available in all states or U.S. commonwealths.

Principal®, Principal Financial Group®, and Principal and the logomark design are registered trademarks of Principal Financial Services, Inc., a 
Principal Financial Group company, in the United States and are trademarks and service marks of Principal Financial Services, Inc., in various 
countries around the world.

PQ12087-07  |  © 2023 Principal Financial Services, Inc.  |  2959198-062023  |  07/2023
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INTRODUCTION

Undefeated Tribe Operating Company, LLC dba Crunch Fitness (the "Company") established the Crunch Fitness 401(k) Plan (the "Plan") 
effective 01/01/2025. Although the purpose of this document is to summarize the more significant provisions of the Plan, the plan document will 
prevail in the event of any inconsistency. In addition, the terms of the Plan cannot be modified by written or oral statements made to you by the Plan 
Administrator or other personnel.

ELIGIBILITY

Eligible Employee

You are an "Eligible Employee" if you are employed by Undefeated Tribe Operating Company, LLC dba Crunch Fitness or any affiliate 
who has adopted the Plan. However, you are not an "Eligible Employee" if you are a member of any of the following classes of employees:

• For purposes of Elective Deferral Contributions, Employer Matching Contributions, Safe Harbor Matching Contributions and 
Non-Elective Contributions, any employee who is included in a unit of employees covered by a collective bargaining agreement, 
if retirement benefits were the subject of good faith bargaining, and if the collective bargaining agreement does not provide for 
participation in this Plan.

• For purposes of Elective Deferral Contributions, Employer Matching Contributions, Safe Harbor Matching Contributions and 
Non-Elective Contributions, any leased employee.

• For purposes of Elective Deferral Contributions, Employer Matching Contributions, Safe Harbor Matching Contributions and 
Non-Elective Contributions, any employee who is a non-resident alien who received no earned income which constitutes income 
from services performed within the United States.

Elective Deferral Contributions, Safe Harbor Matching Contributions, Employer Matching Contributions and Non-Elective Contributions

You will become eligible to make Elective Deferral Contributions and receive Employer Matching Contributions, Safe Harbor Matching 
Contributions and Non-Elective Contributions on the first day of the calendar month, coincident with or next following the date you attain age 21 and 
you complete one (1) Year of Eligibility Service, provided that you are an Eligible Employee on that date.

Computing Service

With respect to eligibility to make Elective Deferral Contributions and to receive Employer Matching Contributions, Safe Harbor Matching 
Contributions and Non-Elective Contributions only, "Year of Eligibility Service" means a 12-month period beginning on your employment 
commencement date. In order to determine the number of whole Years of Eligibility Service, nonsuccessive periods of service and less than whole 
year periods of service will be aggregated on the basis that 12 months of service (30 days are deemed to be a month in the case of the aggregation of 
fractional months) or 365 days of service are equal to a whole year of service. You will also receive credit for any period of severance of less than 12 
consecutive months. To illustrate how to determine eligibility using this elapsed time method, where service is determined from date of hire, please 
follow this example:

ABC Company requires employees to have one year of service under the elapsed time method. Mr. Brown is hired on April 1. He 
terminates employment with ABC Company on June 15 of the same year and is subsequently rehired on November 30. His first year of 
service is determined by looking at the 12-month period beginning on April 1, his original hire date, and ending on the following March 31. 
Even though he was not continuously employed with ABC Company during this period, he was employed as of the beginning and end of 
the Eligibility Computation Period, so he has satisfied the one-year service requirement under the elapsed time method.

All eligibility service with the Company is taken into account except the following:

When eligibility is measured using hours of service, a "One-Year Break in Service" means an Eligibility Computation Period during which 
you are credited with 500 or fewer hours of service. When eligibility is measured using elapsed time, a "One-Year Break in Service" means 
a Period of Severance of at least 12 consecutive months (special rules exist for absence from work for maternity or paternity reasons).
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If you do not have any nonforfeitable right to the Account balance derived from Company contributions, service before a period of five (5) 
consecutive One-Year Breaks in Service will not be taken into account in computing eligibility service (this is referred to as the "rule of 
parity").

Please note, if you are eligible to make or receive contributions you will be a "Participant" in the Plan.

CONTRIBUTIONS

Account

"Account" means all of the contributions, of whatever type, made to the Plan for a Participant, including the earnings and losses on those 
contributions.

Elective Deferral Contributions

You may elect to reduce your Compensation (defined below) and make a contribution to the Plan on a pre-tax basis. These pre-tax 
contributions are known as Elective Deferral Contributions. You may elect to defer up to 100% of your Plan Compensation on a pre-tax basis. 
Federal law also limits the amount you may elect to defer under this Plan and any other retirement plan permitting Elective Deferral Contributions 
during any calendar year ($23,000 in 2024). However, if you are age 50 or over, you may defer an additional amount, called a "Catch-up 
Contribution", of up to $7,500 (in 2024). These dollar limits are indexed; therefore, they may increase each year for cost-of-living adjustments.

You may elect to start, increase, reduce or totally suspend your elections to contribute to the Plan effective as of each pay period.

The Plan Administrator may establish rules regarding the manner in which your elections are made. The rules may also require that certain 
advance notice be given of any election. Your election regarding Elective Deferral Contributions is only effective for Compensation you will receive 
in the future. The Plan Administrator may also reduce or totally suspend your election if the Plan Administrator determines that your election may 
cause the Plan to fail to satisfy any of the requirements of the Internal Revenue Code.

Automatic Contributions

After receiving a notice from the Plan Administrator, you will be deemed to have made an Elective Deferral Contribution election in the 
amounts specified in the table below:

Initial period:* 3% of compensation
First year after the initial period: 4% of compensation
Second year after the initial period: 5% of compensation
Third year after the initial period: 6% of compensation
Election increases after the third year: 7% followed by 1% until a 

maximum of 10% is reached

 * The initial period begins when your first automatic deferral is made under the QACA provisions. The initial period ends immediately before the 
first deferral increase, which occurs on the first day of the second Plan Year following the Plan Year in which your first automatic deferral occurs. 
Your subsequent deferral election increases will occur on the first day of each Plan Year.

Please note, the automatic elections specified above will not apply if you already had an Elective Deferral Contribution election in effect on 
the effective date of the automatic enrollment feature.

Please note, the automatic elections specified above will be designated as pre-tax Elective Deferral Contributions.

If you do not turn in the form in time to prevent automatic contributions, you can withdraw the automatic contributions for a short time, 
despite the general limits on Plan withdrawals. During the 90 after automatic contributions are first taken from your pay, you can withdraw the prior 
automatic contributions by turning in a refund form to the Plan Administrator. The amount you withdraw will be adjusted for any gain or loss. If you 
take out your automatic contributions, you lose Company contributions that matched the automatic contributions. Also, your withdrawal will be 
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subject to federal income tax (but not the extra 10% tax that normally applies to early distributions). If you take out automatic contributions, the 
Company will treat you as having chosen to make no further contributions. However, you can always choose to continue or restart your contributions 
by turning in a contribution form.

Roth Contributions

The Plan allows Elective Deferral Contributions to be made as Roth Contributions. Roth Contributions are Elective Deferral Contributions 
that are made in the same manner as your pre-tax Elective Deferral Contributions except that Roth Contributions are made to the Plan on an after-tax 
basis. If certain requirements are met, a "qualified distribution" from your Roth Contribution Account in the Plan will not be taxed. Please note, Roth 
Contributions are "Matched Employee Contribution". The Company may match contributions you make as Roth Elective Deferral Contributions.

You must designate how much you would like to contribute on a pre-tax basis (normal Elective Deferral Contribution) and how much you 
would like to contribute as an after-tax Roth Contribution. You are not required to make any Roth Contributions. You may continue to designate all 
of your Elective Deferral Contribution elections as normal pre-tax contributions.

The sum of your Roth Contributions and normal Elective Deferral Contributions may not exceed the annual limit on normal Elective 
Deferral Contributions mentioned above.

As was mentioned above, a "qualified distribution" of your Roth Contributions (and earnings) is not taxable. A "qualified distribution" 
must be made more than five years after the first Roth Contribution is made and must meet at least one of the following requirements:

(i) the distribution must be made after you attain age 59-1/2;

(ii) the distribution must be made to your beneficiary after your death; or

(iii) the distribution must be made on account of your disability.

Please note, Roth Contributions are not suitable for everyone. Please consult with your tax advisor before making any Roth Contributions 
to the Plan.

Employer Matching Contributions

The Company may, in its sole discretion, make a matching contribution on your behalf if you make a "Matched Employee Contribution". A 
"Matched Employee Contribution" is any Elective Deferral Contribution or Catch-up Contribution that you may make during the Plan Year. If you 
make a "Matched Employee Contribution" and you are employed by the Company on the last day of the Applicable Period the Company may 
contribute to your Employer Matching Contribution Account in an amount and allocation formula as determined by the Company in its sole 
discretion. For purposes of this section, the Applicable Period for determining satisfaction of service requirements for an allocation of Employer 
Matching Contributions will be each Plan Year.

Please note, if you are an Eligible Employee and terminate employment with the Company due to death, disability or attainment of Normal 
Retirement Age you will still be eligible to receive an Employer Matching Contribution regardless of whether you meet any last day requirement 
described in this section.

Please note, if you terminate on the last day of the Applicable Period, you will be treated as being employed for purposes of determining 
whether you have met the last day requirement described in this section.

Safe Harbor Matching Contributions

The Company will contribute a matching contribution to your Safe Harbor Matching Contribution Account in an amount equal to: (i) 100% 
of the Matched Employee Contributions that are not in excess of 1% of your Plan Compensation, plus (ii) 50% of the amount of the Matched 
Employee Contributions that exceed 1% of your Plan Compensation but that do not exceed 6% of your Plan Compensation. Matching contributions 
will be allocated to the Safe Harbor Matching Contribution Accounts of Participants as soon as administratively feasible after the end of each pay 
period.

Non-Elective Contributions
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The Company may, in its sole discretion, make a Non-Elective Contribution to the Plan on your behalf. You will be eligible to receive an 
allocation if you are employed by the Company on the last day of the Applicable Period. For purposes of this section, the Applicable Period for 
determining satisfaction of service requirements for an allocation of Non-Elective Contributions will be each Plan Year. Non-Elective Contributions 
will be allocated to the Non-Elective Contribution Accounts of each Participant eligible to share in such allocations after the end of the Plan Year. 
Such contributions will be allocated in an amount designated by the Company to be allocated to each eligible Participant.

Please note, if you are an Eligible Employee and terminate employment with the Company due to death, disability or attainment of Normal 
Retirement Age you will be eligible to receive a Non-Elective Contribution regardless of whether you meet any last day requirement described in this 
section.

Please note, if you terminate on the last day of the Applicable Period, you will be treated as being employed for purposes of determining 
whether you have met the last day requirement described in this section.

Qualified Non-Elective Contributions

In addition to the contributions described above, the Company may make additional Qualified Non-Elective Contributions for the benefit of 
such Participants determined at the discretion of the Company. 

Rollover Contributions

The Plan may accept a Rollover Contribution made on behalf of any Eligible Employee, regardless of whether such employee has met the 
age and service requirements of the Plan. An Eligible Employee who has not yet met any of the eligibility requirements of the Plan will be deemed a 
Participant only with respect to amounts, if any, in his Rollover Contribution Account. In general, any eligible rollover distribution will be accepted 
by the Plan; however, the Plan Administrator may establish procedures that regulate the method by which Rollover Contributions will be accepted.

Military Service Contributions

If you serve in the United States armed forces and must miss work as a result of such service, you may be eligible to receive contributions, 
benefits and service credit with respect to any qualified military service. In addition, your survivors may be eligible to receive benefits or service 
credit if you die while performing qualified military service.

Limits on Contributions

The amount that may be contributed to the Plan on your behalf in any year is limited to a fixed dollar amount ($69,000 in 2024). This dollar 
limit is indexed; therefore, it may increase each year for cost-of-living adjustments. In addition, contributions cannot exceed 100% of your total Plan 
Compensation.

COMPENSATION

Plan Compensation

"Plan Compensation" means wages that are shown as taxable wages on your IRS Form W-2. For any self-employed individual, Plan 
Compensation will mean earned income.

For purposes of allocating Employer Matching Contributions, Non-Elective Contributions and Qualified Non-elective Contributions, Plan 
Compensation is determined over the Plan Year. 

Unless otherwise indicated below, Plan Compensation will exclude Deemed 125 Compensation and Post Year End Compensation which 
includes amounts earned during a year but not paid during that year solely because of the timing of pay periods and pay dates when: (i) these amounts 
are paid during the first few weeks of the next year; (ii) the amounts are included on a uniform and consistent basis with respect to all similarly 
situated Employees; and (iii) no compensation is included in more than one year for purposes of all contributions.

The following adjustments will be made to the definition of Plan Compensation:

• For purposes of Elective Deferral Contributions, Safe Harbor Matching Contributions, Employer Matching Contributions and 
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Non-Elective Contributions, Plan Compensation will include any amount you elect to defer on a tax-preferred basis to any 
Company benefit plan.

• For purposes of Employer Matching Contributions, Safe Harbor Matching Contributions and Non-Elective Contributions, Plan 
Compensation will include only that compensation which is actually paid to you by the Company during that part of the Plan 
Year that you are eligible to participate in the Plan.

No more than $345,000 (in 2024) of Plan Compensation may be taken into account in determining your benefits under the Plan. This dollar 
limit is indexed; therefore, it may increase each year for cost-of-living adjustments.

VESTING

Elective Deferral Account, Rollover Contribution Account and Qualified Non-Elective Contribution Account

You are always fully (100%) vested in your Elective Deferral Account, Rollover Contribution Account and Qualified Non-Elective 
Contribution Account.

Employer Matching Contribution Account and Non-Elective Contribution Account

Your interest in your Employer Matching Contribution Account and Non-Elective Contribution Account will vest based on your Years of 
Vesting Service (defined below) in accordance with the following schedule:

Vesting
Years of Vesting Service Percentage

Less than Two Years 0%
Two Years but less than Three Years 20%
Three Years but less than Four Years 40%
Four Years but less than Five Years 60%
Five Years but less than Six Years 80%
Six or More Years 100%

Safe Harbor Matching Contributions

Your interest in your Matching Contribution Account due to Safe Harbor Contributions will vest based on your Years of Vesting Service in 
accordance with the following schedule:

Vesting
Years of Vesting Service Percentage

Less than Two Years 0%
Two or More Years 100%

Special Vesting Rules

You will become fully (100%) vested upon your attainment of Normal Retirement Age (defined in the Distributions section below) while 
an employee, your death while an employee or becoming disabled while an employee.

Forfeitures

If You Receive a Distribution. If your employment with the Company terminates and you receive a distribution of the entire vested portion 
of your Account, you will forfeit the nonvested portion of your Account. If the value of your vested Account balance is zero, you will be deemed to 
have received a distribution of your Account.
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If You Do Not Receive a Distribution. If your employment with the Company terminates and you do not receive a complete distribution of 
the vested portion of your Account, you will forfeit the nonvested portion of your Account after the date you incur five consecutive One-Year Periods 
of Severance.

Reemployment. If you receive or are deemed to have received a distribution and later return to employment, any forfeited amounts will be 
restored to your account if you repay the full amount of the distribution attributable to employer contributions. This repayment must be made before 
the earlier of five (5) years after the first date on which you are subsequently reemployed, or the date you incur five (5) consecutive One-Year Breaks 
in Service following the date of the distribution. 

Year of Vesting Service

"Year of Vesting Service" means a 12-month period beginning on your date of hire. All periods of service and less than whole year periods 
of service will be aggregated on the basis that 12 months of service (30 days are deemed to be a month in the case of the aggregation of fractional 
months) or 365 days of service are equal to a whole year of service. You will also receive credit for any period of severance of less than 12 
consecutive months.

The following service will be disregarded in determining Years of Vesting Service:

If you have five (5) consecutive One-Year Periods of Severance, all periods of service after such One-Year Periods of Severance will be 
disregarded for the purpose of vesting your Account balance that accrued before such One-Year Periods of Severance. However, except as provided 
below, both the service before and after such One-Year Periods of Severance will count for purposes of vesting your Account balance that accrues 
after such One-Year Periods of Severance.

If you are zero percent (0%) vested in your Account, Years of Vesting Service before a period of five (5) consecutive One-Year Periods of 
Severance will not be taken into account in computing vesting service.

A "One-Year Period of Severance" means a period of severance of at least 12 consecutive months. If you are absent from work for 
maternity or paternity reasons, the 12 consecutive month period beginning on the first anniversary of the first date of your absence will not constitute 
One-Year Period of Severance.

DISTRIBUTIONS

Commencement of Distributions

Termination of Employment. You are entitled to receive a distribution from your Account after you terminate employment. This includes 
termination due to Disability. The distribution will start at the time specified in the section titled "Timing and Form of Payment" below.

Late Retirement. If you continue working for the Company after your Normal Retirement Age, your participation under the Plan will 
continue, and your benefits will begin following the date you terminate employment. You generally may not begin distributions until the time 
specified in the section titled "Timing and Form of Payment" below.

Death. If you die, your beneficiary will become entitled to receive your vested Account balance. The distribution will start at the time 
specified in the section titled "Timing and Form of Payment" below. 

Normal Retirement Age

"Normal Retirement Age" means the date you reach age 65.

Timing and Form of Payment

Distribution for Reasons Other Than Death. If you become entitled to receive your benefit for any reason other than death your Account 
will be distributed in a lump sum payment. This is your normal form of payment. Furthermore, a partial or installment distribution may be permitted 
if needed to satisfy the required minimum distribution rules. Payment of your vested Account may start as soon as administratively feasible with a 
final payment made consisting of any allocations occurring after your termination of employment. Your Account is payable in cash.
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Distribution on Account of Death. If you die before distribution of your Account begins, distribution of your entire Account must be 
completed by December 31 of the calendar year containing the fifth anniversary of your death unless an election is made by your beneficiary to 
receive distributions in accordance with 1. and 2. below:

1. Distributions may be made over the life or over a period certain not greater than the life expectancy of the beneficiary 
commencing on or before December 31 of the calendar year immediately following the calendar year in which you die;

2. If the beneficiary is your surviving spouse, the date distributions are required to begin in accordance with item 1. above will not 
be earlier than the later of (A) December 31 of the calendar year immediately following the calendar year in which you die, or 
(B) December 31 of the calendar year in which you would have attained age 70-1/2 (for Participants born before July 1, 1949) or 
age 72 (for Participants born after June 30, 1949).

Your beneficiary will be entitled to a distribution in any form that is available to you prior to your death.

If you die after distribution of your Account has begun, the remaining portion of your Account will continue to be distributed under the 
method of distribution being used prior to your death. If your Account was not being distributed in the form of an annuity at the time of your death, 
your beneficiary may elect to receive your remaining vested Account balance in a lump sum distribution.

Force-Out

After your termination of employment from the Company, if the vested amount of your Account does not exceed $5,000, your vested 
Account balance will be distributed from the Plan. You may elect to: 1) receive this distribution in cash; or 2) roll over the distribution to an 
individual retirement account (IRA) or the qualified plan of your new employer (but only if your new employer's plan allows such rollovers). 
However, if you do not timely return your election forms, the following will apply: if the vested amount of your Account balance is less than or equal 
to $1,000, your vested Account will be distributed to you in cash. If your vested Account balance is more than $1,000, but does not exceed $5,000, 
the Plan Administrator will transfer your vested Account to an IRA established in your name; unless the distribution occurs after the Required 
Beginning Date. This mandatory distribution will be invested in an IRA designed to preserve principal and provide a reasonable rate of return and 
liquidity. $15 annual fee For further information concerning the Plan's automatic rollover provisions, the IRA provider and the fees and expenses 
attendant to the individual retirement plan please contact the Plan Administrator at the phone number found in the "ADMINISTRATIVE 
INFORMATION" section at the end of this Summary Plan Description.

If the vested amount of your Account exceeds $5,000, you must consent to any distribution of your Account. However, the Plan 
Administrator will commence distribution of your vested Account balance without your consent at the time that payments must begin under 
applicable federal law - generally the April 1 following the later of the calendar year in which you attain age 72 or you terminate employment. 
Special rules apply to persons who are deemed to own more than 5% of the Company.

Beneficiary

You have the right to designate, in a written form acceptable to the Plan Administrator, one or more primary and one or more secondary 
beneficiaries to receive any benefit becoming payable upon your death. Your spouse must be your sole beneficiary unless he or she consents to the 
designation of another beneficiary. You may change your beneficiaries at any time and from time to time by filing written notice of such change with 
the Plan Administrator.

If you fail to designate a beneficiary, or in the event that all designated primary and secondary beneficiaries die before you, the death 
benefit will be payable to your spouse, or if there is no spouse, to your children in equal shares, or if there are no children to your estate.

A beneficiary designation to a spouse shall be automatically revoked upon the legal divorce of the Participant from the spouse.

IN-SERVICE DISTRIBUTIONS

Hardship Distributions

General Rule. You may receive a distribution on account of hardship from the following Accounts but only if you are fully vested in such 
Account.
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• Elective Deferral Account, including earnings of your Elective Deferral Account.

• If available, Safe Harbor Contribution Account or Qualified Non-Elective Contributions Account.

• Rollover Contribution Account.

Your Roth Contributions may be withdrawn on account of financial hardship in the same manner as your normal Elective Deferral 
Contributions. Please note however, that the income on the Roth Contributions may be taxable (and subject to penalties for early withdrawal) if the 
withdrawal is not a "qualified distribution." 

Immediate and Heavy Financial Need. You may receive a hardship distribution only if the Plan Administrator finds that you have an 
immediate and heavy financial need where you lack other available resources. The following are the only financial needs considered immediate and 
heavy:

1. Expenses incurred or necessary for medical care, described in Code section 213(d), for you or your spouse, children, or 
dependents;

2. The purchase (excluding mortgage payments) of a principal residence for the Participant;

3. Payment of tuition and related educational fees for the next 12 months of post-secondary education for you or your spouse, 
children or dependents;

4. The need to prevent the eviction of you from your principal residence (or a foreclosure on the mortgage on your principal 
residence);

5. Payments for burial or funeral expenses for your deceased parent, spouse, children or dependents;

6. Expenses for the repair of damage to your principal residence that would qualify for the casualty deduction; or

7. Expenses incurred on account of a federally declared disaster.

Hardship distributions may be made for certain expenses of your primary beneficiary in addition to your dependents. These expenses 
include those for medical, tuition, and funeral expenses. A person is your "primary beneficiary" if that person is named as a beneficiary under the 
Plan and has an unconditional right to all or a portion of your Account Balance upon your death.

There will no longer be a 6-month suspension period for your Elective Deferral Contributions, if applicable, after the receipt of the 
hardship distribution. In addition, any remaining portion of the 6-month suspension period for a prior hardship distribution will be discontinued on 
that date.

Amount Necessary to Satisfy Need. A distribution will be considered as necessary to satisfy your immediate and heavy financial need only 
if:

1. You have obtained all distributions, other than hardship distributions, under all plans maintained by the Company;

2. The distribution is not in excess of the amount of an immediate and heavy financial need (including amounts necessary to pay 
any federal, state or local income taxes or penalties reasonably anticipated to result from the distribution).

3. You have represented in writing or by electronic medium that you have insufficient cash or other liquid assets to satisfy the 
financial need.

Attainment of Age 59.5

You may receive a distribution after you reach age 59.5 from all of your Accounts but only if you are fully vested in such Accounts. Your 
Roth Contributions may be withdrawn in the same manner as your normal Elective Deferral Contributions. Please note however, that the income on 
the Roth Contributions may be taxable (and subject to penalties for early withdrawal) if the withdrawal is not a "qualified distribution."
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Withdrawals at Any Time

You may receive a distribution from your Rollover Contribution Account at any time.

Disability Distributions

If you become Disabled (defined below) while still employed, you may receive a distribution from your Accounts. However, the following 
Accounts may not be distributed unless a severe disability has occurred: Elective Deferral Account, Qualified Non-Elective Contribution Account 
and Safe Harbor Matching Contribution Account. A severe disability is as follows: the Participant is unable to engage in any substantial gainful 
activity by reason of any medically determinable physical or mental impairment that can be expected to result in death or which has lasted or can be 
expected to last for a continuous period of not less than 12 months. The permanence and degree of such impairment shall be supported by medical 
evidence.

Rules Regarding In-Service Distributions

The Plan Administrator may establish uniform procedures that include, but are not limited to, prescribing limitations on the frequency and 
minimum amount of withdrawals. All distributions will be made in the form of a single sum as soon as practicable following the valuation date as of 
which such withdrawal is made. Only Employees are eligible to receive in-service distributions.

Loans

Loans are not permitted.

INVESTMENTS

Participant Self-Direction

In General. The Plan Administrator allows you to direct the investment of all of your Accounts. The Plan Administrator may establish 
uniform guidelines and procedures relating to Participant self-direction.

Investment Elections. You may direct the percentage of your Accounts to be invested in one or more of the available investment funds. 
Your elections will be subject to such rules and limitations as the Plan Administrator may prescribe. After your death, your beneficiary may make 
investment elections as if the beneficiary were the Participant. However, the Plan Administrator may restrict investment transfers to the extent 
required to comply with applicable law.

Investment Decisions. The Plan is intended to constitute a plan described in section 404(c) of ERISA. This means that Plan fiduciaries may 
be relieved of liability for any of your losses that are the result of your investment elections.

Voting Rights

You may not direct the Trustee as to the exercise of voting rights with respect to any Trust Fund Investment.

Valuation Dates

Accounts are valued each business day. 

SPECIAL TOP-HEAVY RULES

Minimum Allocations

If the Plan is Top-Heavy, the Company will generally allocate a minimum of 3% of your Plan Compensation to the Plan if you are a 
Participant who is (i) employed by the Company on the last day of the Plan Year and (ii) not a key employee.

Please note, if you are covered by a collective bargaining agreement you will not share in Top-Heavy minimum allocations, provided 
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retirement benefits were the subject of good faith bargaining.

Minimum Vesting

If you complete an hour of service while this Plan is Top-Heavy, your vested percentage will be determined under the schedule(s) provided 
for the section entitled "Vesting".

CLAIMS PROCEDURES

Application for Benefits. You or any other person entitled to benefits from the Plan (a "Claimant") may apply for such benefits by 
completing and filing a claim with the Plan Administrator. Any such claim must be in writing and must include all information and evidence that the 
Plan Administrator deems necessary to properly evaluate the merit of and to make any necessary determinations on a claim for benefits. The Plan 
Administrator may request any additional information necessary to evaluate the claim.

Timing of Notice of Denied Claim. The Plan Administrator will notify the Claimant of any adverse benefit determination within a 
reasonable period of time, but not later than 90 days (45 days if the claim relates to a disability determination) after receipt of the claim. This period 
may be extended one time by the Plan for up to 90 days (30 additional days if the claim relates to a disability determination), provided that the Plan 
Administrator both determines that such an extension is necessary due to matters beyond the control of the Plan and notifies the Claimant, prior to the 
expiration of the initial review period, of the circumstances requiring the extension of time and the date by which the Plan expects to render a 
decision. If the claim relates to a disability determination, the period for making the determination may be extended for up to an additional 30 days if 
the Plan Administrator notifies the Claimant prior to the expiration of the first 30-day extension period.

Content of Notice of Denied Claim. If a claim is wholly or partially denied, the Plan Administrator will provide the Claimant with a written 
notice identifying:

1. The reason or reasons for such denial,

2. The pertinent Plan provisions on which the denial is based,

3. Any material or information needed to grant the claim and an explanation of why the additional information is necessary, and

4. An explanation of the steps that the Claimant must take if he wishes to appeal the denial including a statement that the Claimant 
may bring a civil action under ERISA.

Appeals of Denied Claim. If a Claimant wishes to appeal the denial of a claim, he must file a written appeal with the Plan Administrator on 
or before the 60th day (180th day if the claim relates to a disability determination) after he receives the Plan Administrator's written notice that the 
claim has been wholly or partially denied. The written appeal must identify both the grounds and specific Plan provisions upon which the appeal is 
based. The Claimant will be provided, upon request and free of charge, documents and other information relevant to his claim. A written appeal may 
also include any comments, statements or documents that the Claimant may desire to provide. The Plan Administrator will consider the merits of the 
Claimant's written presentations, the merits of any facts or evidence in support of the denial of benefits, and such other facts and circumstances as the 
Plan Administrator may deem relevant. The Claimant will lose the right to appeal if the appeal is not timely made. The Plan Administrator will 
ordinarily rule on an appeal within 60 days (45 days if the claim relates to a disability determination). However, if special circumstances require an 
extension and the Plan Administrator furnishes the Claimant with a written extension notice during the initial period, the Plan Administrator may take 
up to 120 days (90 days if the claim relates to a disability determination) to rule on an appeal.

Denial of Appeal. If an appeal is wholly or partially denied, the Plan Administrator will provide the Claimant with a notice identifying:

1. The reason or reasons for such denial,

2. The pertinent Plan provisions on which the denial is based,

3. A statement that the Claimant is entitled to receive, upon request and free of charge, reasonable access to, and copies of, all 
documents, records, and other information relevant to the Claimant's claim for benefits, and

4. A statement describing the Claimant's right to bring an action under section 502(a) of ERISA. The determination rendered by the 
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Plan Administrator will be binding upon all parties.

Determinations of Disability. If the claim relates to a disability determination, determinations of the Plan Administrator will include the 
information required under applicable United States Department of Labor regulations.

YOUR RIGHTS UNDER ERISA

As a participant, you are entitled to certain rights and protections under the Employee Retirement Income Security Act of 1974 (ERISA). 
This federal law provides that you have the right to:

Examine, without charge, at the Plan Administrator's office and at other specified locations, such as worksites and union halls, all 
documents governing the Plan, including insurance contracts and collective bargaining agreements, and a copy of the latest annual report 
(Form 5500 Series) filed by the Plan with the U.S. Department of Labor and available at the Public Disclosure Room of the Employee 
Benefits Security Administration.

Obtain, upon written request to the Plan Administrator, copies of documents governing the operation of the Plan, including insurance 
contracts and collective bargaining agreements, and copies of the latest annual report (Form 5500 Series) and updated Summary Plan 
Description. The Plan Administrator may make a reasonable charge for the copies.

Receive a summary of the Plan's annual financial report. The Plan Administrator is required by law to furnish each participant with a copy 
of this summary annual report.

Obtain, once a year, a statement from the Plan Administrator regarding your Accrued Benefit under the Plan and the nonforfeitable (vested) 
portion of your Accrued Benefit, if any. This statement must be requested in writing and is not required to be given more than once every 
12 months. The Plan must provide the statement free of charge.

In addition, ERISA imposes duties upon the people who are responsible for the operation of the Plan. The people who operate the Plan, 
called "fiduciaries" of the Plan, have a duty to do so prudently and in the interest of you and other Plan participants and beneficiaries. No 
one, including your employer, your union, or any other person, may fire you or otherwise discriminate against you in any way to prevent 
you from obtaining your benefits or exercising your rights under ERISA.

If your claim for a benefit is denied or ignored, in whole or in part, you have a right to know why this was done, to obtain copies of 
documents relating to the decision without charge, and to appeal any denial, all within certain time schedules. Under ERISA, there are steps 
you can take to enforce the above rights. For instance, if you request a copy of plan documents or the latest annual report from the Plan and 
do not receive them within 30 days, you may file suit in a Federal court. In such a case, the court may require the Plan Administrator to 
provide the materials and pay you up to $110 a day until you receive the materials, unless the materials were not sent because of reasons 
beyond the control of the Plan Administrator.

If you have a claim for benefits which is denied or ignored, in whole or in part, you may file suit in a state or Federal court. In addition, if 
you disagree with the Plan's decision or lack thereof concerning the qualified status of a domestic relations order, you may file suit in 
Federal court. If it should happen that Plan fiduciaries misuse the Plan's money, or if you are discriminated against for asserting your rights, 
you may seek assistance from the U.S. Department of Labor, or you may file suit in a Federal court. The court will decide who should pay 
court costs and legal fees. If you are successful, the court may order the person you have sued to pay these costs and fees. If you lose, the 
court may order you to pay these costs and fees, for example, if it finds your claim is frivolous.

If you have any questions about the Plan, you should contact the Plan Administrator. If you have any questions about this statement or 
about your rights under ERISA, or if you need assistance in obtaining documents from the Plan Administrator, you should contact the 
nearest office of the Employee Benefits Security Administration, U.S. Department of Labor, listed in your telephone directory or the 
Division of Technical Assistance and Inquiries, Employee Benefits Security Administration, U.S. Department of Labor, 200 Constitution 
Avenue N.W., Washington, D.C. 20210. You may also obtain certain publications about your rights and responsibilities under ERISA by 
calling the publications hotline of the Employee Benefits Security Administration.

MISCELLANEOUS
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Domestic Relations Orders

Under certain circumstances, a court may issue a domestic relations order assigning a portion of your benefits under the Plan to a spouse, 
former spouse, child or other dependent. The Plan Administrator will determine whether the order is a qualified domestic relations order ("QDRO"). 
If the Plan Administrator determines that the order is a QDRO, it will implement the terms of the QDRO and divide your Account accordingly. You 
may obtain, without charge, a copy of the Plan's QDRO procedures from the Plan Administrator.

Disability

Under this Plan, you are disabled if you have been determined disabled by the Social Security Administration and you are eligible to 
receive disability benefits under the Social Security Act.

Assignment and Alienation of Benefits

Except as provided below, your Account is held in trust and cannot be assigned and, to the extent permitted by law, is not subject to any 
form of attachment, garnishment, sequestration or other actions of collection. You may not alienate, anticipate, commute, pledge, encumber or assign 
any of the benefits or payments which you may expect to receive, contingently or otherwise, under the Plan, except that you may designate a 
beneficiary.

However, you may lose all or part of your balance:

1. Pursuant to the terms of a QDRO;

2. To comply with any federal tax levy; or

3. To comply with the provisions and conditions of a judgment, order, decree or settlement agreement between you and the 
Secretary of Labor or the Pension Benefit Guaranty Corporation relating to your violation (or alleged violation) of ERISA 
fiduciary responsibilities.

Amendment and Termination

Although the Company intends to maintain the Plan indefinitely, the Company may amend or terminate the Plan at any time in its sole 
discretion. If any of these actions is taken, you will be notified. However, no such action may permit any part of Plan assets to be used for any 
purpose other than the exclusive benefit of participants and beneficiaries or cause any reduction in your vested Account balance as of the date of the 
amendment or termination. If the Plan is terminated, all amounts credited to your Account will become 100% vested.

Fees

Your Account may be charged for some or all of the costs and expenses of operating the Plan. Such expenses include, but are not limited 
to, investment expenses and costs to process loans, Plan distributions and QDROs. For specific information regarding the fees that are charged by the 
Plan, please contact the Plan Administrator.

Insurance

The Plan is not insured by the Pension Benefit Guaranty Corporation (PBGC) because it is not a defined benefit pension plan.

Administrator Discretion

The Plan Administrator has the authority to make factual determinations, to construe and interpret the provisions of the Plan, to correct 
defects and resolve ambiguities in the Plan and to supply omissions to the Plan. Any construction, interpretation or application of the Plan by the Plan 
Administrator is final, conclusive and binding.

Plan Not a Contract of Employment

The Plan does not constitute, and is not to be deemed to constitute, an employment contract between the Company and any employee or an 
inducement or condition of employment of any employee. Nothing in the Plan is to be deemed to give any employee the right to be retained in the 
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Company's service or to interfere with the Company's right to discharge any employee at any time.

Waiver

Any failure by the Plan or the Plan Administrator to insist upon compliance with any of the Plan's provisions at any time or under any set 
of circumstances does not operate to waive or modify the provision or in any other manner render it unenforceable as to any other time or as to any 
other occurrence, whether the circumstances are the same or different. No waiver of any term or condition of the Plan is valid or of any force or 
effect unless it is expressed in writing and signed by a person authorized by the Plan Administrator to grant a waiver.

Errors 

Any clerical or similar error by the Plan Administrator cannot give coverage under the Plan to any individual who otherwise does not 
qualify for coverage under the Plan. An error cannot give a benefit to an individual who is not actually entitled to the benefit.

ADMINISTRATIVE INFORMATION

1. The Plan Sponsor and Plan Administrator is Undefeated Tribe Operating Company, LLC dba Crunch Fitness.

Address: 512 MLK Jr. Blvd. #190, Austin, Texas 78701
Phone number: 909-279-9755
Employer Identification Number: 82-3387943

Financial Advisor Contact Information:
Name: Creative Planning
Address: 3101 Bee Caves Road, Austin, TX 78746
Phone number: 512-370-3268
Email: julie.reinhardt@creativeplanning.com

2. The Plan is a 401(k) profit-sharing plan. The Plan number is 001.

3. The Plan's designated agent for service of legal process is a member or manager of the entity named in item 1. Any legal papers 
should be delivered to such person at the address listed in item 1. However, service may also be made upon the Plan 
Administrator or the Trustee named below.

4. The Plan's assets are held in a trust created under the terms of the Plan. The Trustee is Principal Life Insurance Company . Its 
principal place of business is 711 High Street, Des Moines, IA 50392.

5. The Company's fiscal year and the Plan Year end on 12/31.

6. If the Plan is established or maintained by two or more employers, you can obtain a complete list of the employers sponsoring the 
Plan upon written request to the Plan Administrator (this list is also available for examination by participants and beneficiaries); 
you may also receive from the Plan Administrator, upon written request, information as to whether a particular employer is a 
sponsor of the Plan and, if the employer is a plan sponsor, the sponsor's address.
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UNDEFEATED TRIBE OPERATING COMPANY, LLC DBA  
CRUNCH FITNESS 
512 MLK JR. BLVD, #190 
AUSTIN, TX 78701 
(909) 279-9755 
  

 

Important Participant Notice Regarding 
Qualified Default Investment Alternative  

 
 

 
You have the right to direct the investment of retirement plan contributions among the investment options offered under the 
retirement plan. Properly investing retirement contributions is important for planning your future retirement income. You should 
consider your investment direction decision carefully. This notice provides information regarding where contributions submitted to 
the retirement plan for your benefit will be directed in the absence of your investment election. You may direct the investment of 
the retirement funds by visiting principal.com.  

Investment Option Default 
If you have not provided complete, up-to-date direction as to how the account set up for you under the retirement plan is to be 
invested, the account will be invested under the Plan’s automatic rules. You need to understand these rules and make sure that 
you are comfortable with them or that you take action to direct the investment of that account according to your preferences. 
These rules state that, if we do not have complete investment directions from you, the retirement funds in the account and new 
contributions for which we do not have direction will be directed to Creative Planning’s Financial Guide Managed Accounts as the 
qualified default investment elected by your Plan Sponsor. Creative Planning, LLC invests your account through the Financial 
Guide Managed Account service by creating a unique asset allocation for you using non-core investment options available in 
managed account service only. These may include options only available to Creative Planning for creating asset allocations and 
are not available for you to choose if you make your own investment decisions. You can find more information by logging in to 
principal.com or review the Investment Option Summary to view Investment performance for investment options available in 
managed accounts only. 

To see performance, objectives and fees related to investment options that may be used for your account under the Financial 
Guide Managed Accounts, review the Investment Option Summary or log into your account at principal.com. By using Financial 
Guide, you’re consenting to share your information with Creative Planning, LLC that is on file and recordkept by Principal®. 
Principal will provide your information to Financial Guide, and you can review and edit the information online at principal.com 
through the Financial Guide site. In addition to investment expense for each investment option, there is an additional cost for 
Financial Guide Managed Accounts. See the plan’s fee notice for details. With this option, your asset allocation will be 
implemented as soon as is administratively feasible, typically within the same open market day if Creative Planning, LLC receives 
your information by 3pm central time. If contributions or transfers are received prior to an investment mix being available, 
contributions will be directed to the plan’s default investment option until such time that the investment mix is received from 
Creative Planning, LLC. If the allocation cannot be immediately implemented due to a data error or other error, then contributions 
will remain in the plan’s default investment option until the data error has been corrected and as of such time that a rebalance 
occurs. 

If you stop using Financial Guide Managed Accounts or we later receive a non-U.S. or non-U.S. territory address for you, any 
portion of your account allocated to, or contributions directed to a mix of investments based on investment management through 
Financial Guide Managed Accounts will continue to be directed according to that mix until you otherwise make another election. 
Account management, investment rebalancing or changes to your investment allocation from Financial Guide Managed Accounts 
will no longer happen unless you take action. 

If you currently have an address on file outside the U.S. or U.S. territories and you don’t make an affirmative investment election, 
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the managed account service will not be an option and money will be directed to plan-level default investment option until you 
make another election. 

Financial Guide Managed Accounts is a managed account service and is subject to the same risks as the underlying investment 
options and applicable asset classes. The principal value of the account is not guaranteed. Investment return and principal value 
will fluctuate with market conditions, and participants may lose money. You should carefully review the disclosure document 
before investing. This may be accessed here or by requesting a copy from the Compliance department at Creative Planning, LLC. 

 

Right to Direct 
If you do not want retirement funds to be directed as indicated above, then you may elect to direct the retirement funds to 
investment options under the retirement plan by visiting principal.com and logging into the account or by calling 1-800-547-
7754. 

You may make changes to your investment direction as allowed under the retirement plan. This includes transferring any 
contributions from the applicable investment option default to another investment option. Transfers out of the investment 
option default are not subject to restrictions, fees or expenses1 for a 90-day period, unless the fees and expenses are charged 
on an ongoing basis for the operation of the investment2. See the attached investment information for information regarding 
restrictions, fees or expenses after the 90-day period.  

Additional Information 
For additional information about the investment option default or other investment alternatives under the plan please visit 
principal.com or contact:   

CASIE DELANEY, SENIOR HR GENERALIST 
512 MLK JR. BLVD, #190 
AUSTIN, TX 78701  
(909)279-9755   
casie.delaney@undefeatedtribe.com  
test row  
1 Includes surrender charges, liquidation or exchange fees, redemption fees and similar expenses charged in connection  
 with the liquidation of, or transfer from, the investment option default. 
2 Includes investment management fees, distribution and/or service fees, "12b-1" fees, or legal, accounting, transfer agent  
 and similar administrative expenses. 

See the investment option summary for detail on the plan’s default investment option and other investment options available. 

Investing involves risk, including possible loss of principal. 

Asset allocation and diversification does not ensure a profit or protect against a loss. Equity investment options involve greater 
risk, including heightened volatility, than fixed-income investment options.  

Creative Planning, LLC is an SEC registered investment advisor. The technology and methodologies used within Financial Guide 
and certain of the text, images, layout and design appearing in it and this document are property of Creative Planning. LLC and 
are protected by intellectual property law (including, without limitation, copyright law). The Financial Guide name and logo are 
registered marks of Creative Planning, LLC and Creative Planning, LLC reserves all right in any of their intellectual property that 
appears on or in conjunction with the Financial Guide. All other brands, names and content are the property of their respective 
owners. 

The managed account and point in time advice services are provided by Creative Planning, LLC. It is intended for citizens or 
legal residents of the United States, or its territories. The allocations available to you through the managed account are 
created by Creative Planning, LLC, a registered investment advisor, who was chosen by your plan sponsor. Allocations created 
within the managed account may include investment options only available through the Creative Planning managed account 
and are not available for participants to choose if they make their own investment decisions. As a result, these investment 
options may not be available to you outside of the managed account. See your Investment Options Summary or online at 
principal.com to see investment options that can be used with the Creative Planning managed account. Investment advice 
delivered by Creative Planning, LLC is based on information provided by you and your plan recordkeeper and limited to the 
investment options available in your retirement plan. It will remain your responsibility to verify the accuracy of the information 
provided by you and your recordkeeper. Projections and other information regarding the likelihood of various retirement 
income and/or investment outcomes are hypothetical in nature, do not reflect actual results, and are not guaranteed of 
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future results. Results may vary with each use and over time. 

Creative Planning, LLC does not guarantee that the results of their advice, recommendations, or the objectives of an 
investment option will be achieved. All investments involve risk, including loss of principal. There can be no assurance that 
any financial strategy will be successful. Creative Planning, LLC does not guarantee that the results of their advice, 
recommendations or objective of a strategy will be achieved. 

Financial Guide is available to retirement plans who use Principal for plan recordkeeping services. Financial Guide and Creative 
Planning, LLC are not affiliated with any member of the Principal Financial Group. 

Each participant who enrolls in the managed accounts service is charged a fee set by Creative Planning, LLC. In addition to this 
fee, assets invested through the managed account service are subject to fees and expenses charged by the underlying 
investment options.  

Principal does not serve in a 3(21) capacity for the plan's existing core investment option array, or specific investment options 
used in Financial Guide. The Plan sponsor, investment advisor and/or designated plan fiduciary serves in this capacity. 
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ERISA 404 retirement plan and investment information As of 01/15/2025

The Crunch Fitness 401(k) (the Plan) offered by Undefeated Tribe Operating Company, LLC dba Crunch Fitness has fees associated 
with the services and resources provided by the Plan. This notice contains information about the fees, expenses, investment options 
and restrictions for the Plan. Log on to principal.com or call us at 800.547.7754 to make changes to your account or request 
additional information.

The Plan Fiduciary is the individual(s) who has authority over the operation and administration of the Plan and its retirement funds. 
The Plan Fiduciary is typically your employer, and may also be called the Plan Sponsor. The Plan Fiduciary makes certain investment 
options available to you under the Plan. To help you make informed investment choices and for more information about the 
investment options (including investment objectives, performance and fees) available under the Plan, please review the attached 
Investment Option Summary or visit principal.com. You are responsible for directing the retirement funds to the options available in 
the Plan and can make changes to your mix by logging into your account at principal.com.

The Plan Administrator, who is also a Plan Fiduciary, has the authority over the operation and administration of the Plan. If you 
have questions about the investment options available under the Plan or would like paper copies of additional investment 
information, you can obtain this information on principal.com or by contacting the Plan Administrator:

UNDEFEATED TRIBE OPERATING COMPANY, LLC DBA CRUNCH FITNESS
512 MLK JR. BLVD, #190 
AUSTIN, TX 78701 909-279-9755

The following information is available upon request from the Plan Administrator (at no charge):

• Copies of prospectuses (or any short-form or summary prospectuses) for applicable investment options
• Copies of any financial statements or reports, such as statements of additional information and shareholder reports, and of any

other similar materials relating to the Plan's designated investment options
• A statement of the value of a share or unit of each designated investment option and the date of the valuation
• A list of the assets comprising the portfolio of each investment option which constitute Plan assets and the value of each asset (or

the proportion of the investment which it comprises)
• The following information about each investment option (including fixed-return investment options) available under the Plan:

issuer name, investment objective, principal strategies and risks, turnover rate, performance, and fee and expense information
• To the extent a group annuity contract under the Plan permits you to select an annuity guaranteed by an insurance company, a

statement that the guarantee provided by the insurance company is subject to its long-term financial strength and claims-paying
ability

• A description of the exercise of voting, tender and similar rights for an investment alternative and any restrictions on these rights
can be found in the relevant Plan document or trustee powers section of the trust agreement

ERISA Section 404(c) — The Employee Retirement Income Security Act (ERISA) provides rules on the investment of retirement 
funds. Undefeated Tribe Operating Company, LLC dba Crunch Fitness. has chosen to qualify the Plan as an ERISA 404(c) plan and 
intends to comply by providing information for you to make educated investment decisions. Additionally, you may direct the 
investment of individual retirement accounts, choose from at least three diverse investment options, and change investment 
choices at least quarterly.

This means the Plan Fiduciary should not be liable for any investment losses that result from a participant's investment control, 
including a participant's election to use Financial Guide Managed Account.

Directing or transferring investment options — Certain investment options may have restrictions. See the Investment Option 
Summary for details. You can direct or transfer retirement funds between the different investment options at least quarterly, but 
the Plan may allow for more frequent transfers and changes. To update investment elections for your current balance or future 
contributions, log in to your account at principal.com or call us at 800.547.7754.
F ee sa nd ex pe nses

Fees and expenses+ — An annual Plan administrative expense of $58.40 per participant will apply to your account balance. One-
twelfth of the total amount will be deducted from your account balance each month.

Plan administrative expenses typically cover items such as recordkeeping, participant website access, participant statements, Plan 
compliance services and financial professional services.

There may be additional Plan expenses during normal Plan operation for services such as legal, auditing, other service provider, 
consulting or investment advice. The Plan Fiduciary determines how these expenses are allocated at the time the expenses are 
paid. These expenses are typically allocated among participants based on participant account balance, but may be allocated by 
dividing the total expenses to be deducted by the total number of participants in the Plan. You can view the dollar amount of 
applicable expenses under your account at principal.com and on your statement.
+ If you have a balance in an investment that is excluded from the collection of expenses, we will collect the expense from the balances in other
investments, beginning with the investment with the largest balance.
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Participant-level fees— Participant transaction fees will be charged to your account balance for the services you choose to use.
Participant transaction fees for the Plan include:

• Distribution fee: $50.00
• Qualified Domestic Relations Order processing fee: $350.00 for each Domestic Relations Order processed. The fee is divided

equally between the participant and the alternate payee involved unless specified differently within the Domestic Relations
Order or the Plan's Administrative Procedures.

• Wire transfer fee: $25.00
• Fee for overnight mailing a check: $25.00
• Stop payment fee: $25.00
• 402(g) refund fee (deferral contributions made in excess of IRS limit): $50.00

sdfs

An annual $50.00 fee will apply to new installment elections, if available under the Plan. The fee will be broken down and
deducted from your account every three months unless you have established another collection method.

Financial Guide— You may elect a managed account service within Financial Guide, which is subject to the same risks as the
underlying asset classes. With Financial Guide Managed Account, Creative Planning, LLC acts as the fiduciary within the service
and will invest and manage your retirement account based on your personal information including age, current salary and
account balance. You can further refine advice from Creative Planning, LLC by providing other personal and financial
information. The investment strategy is regularly monitored and rebalanced as you approach retirement, as your financial needs
change, and as you update information about you through the Financial Guide website through your login at principal.com.
Projections and other information regarding the likelihood of various retirement income and/or investment outcomes are
hypothetical in nature, do not reflect actual results, and are not guarantees of future results. Results may vary with each
use and over time. Participants should continue to review investment information. Past performance is no guarantee of
future results. All investments involve risk, including loss of principal. Please carefully review the managed account service
disclosure document linked here and the Participant Agreement linked here before investing. You may also request a copy from
Creative Planning, LLC directly.

While in the service, you will be unable to make transfers among the plan’s eligible core investment options (as defined in the
Participant Agreement) and direct how new contributions are allocated. If using the Financial Guide point in time advice option,
you may be able to make allocations or transfers to the plan’s core investment options, but restrictions apply as to allocations
to non-core investment options. See the Financial Guide participation agreement for details. You may stop participation in the
service at any time by calling 800.547.7754 or by logging into your account at principal.com. You should also log into your
account for additional important information about the service.

Investment Objective & Risks and Return: The Financial Guide Managed Account service seeks to achieve varying degrees of
capital appreciation and capital preservation through a mix of equity and fixed income investments consistent with your
circumstances. The service, and each allocation within the service, may be subject to equity market, foreign equity market, real
estate market, foreign bond market, and domestic bond market risks, any of which could cause an investor to lose money. While
the allocation for each individual may vary, the investments made for participants who are further from their anticipated
retirement may involve greater risks than investments made for participants who are closer to retirement, due to the fact that
investments made for participants who are further from retirement typically include a greater allocation to equity securities.
Participants whose account assets are invested more heavily in equity securities are also subject to greater risk of market
fluctuations. The actual allocation for each individual depends on several demographic and account factors. The factors include
age, anticipated retirement age, the participant's current account balance, the participant's eligible income, the participant's
current savings rate, gender (for life expectancy) and any additional assets held outside the Plan that the participant expects to
use for retirement income purposes and that the participant has provided to Creative Planning, LLC.

Fees and Expenses: The fees and expenses associated with Financial Guide Managed Account consist of an asset-based service
fee of .27% of Eligible Investment Options* per year. The service fees are accrued daily and charged to your retirement
accounts managed under the Financial Guide service on a monthly basis. These fees are in addition to investment advisory and
other fees charged by mutual funds and other investment options in which participant account balances are invested as well as
recordkeeping plan administrative fees.

* Investment options generally not eligible for inclusion in the service include but are not limited to company stock or other stock investments,
self-directed brokerage account investments, and guaranteed interest accounts. You have responsibility for managing these retirement funds.
Therefore, the fee will not apply to investment options that are not eligible for the service.
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Insurance products and plan administrative services provided through Principal Life Insurance Company®. Securities offered through Principal
Securities, Inc., member SIPC and/or independent broker-dealers. Referenced companies are members of the Principal Financial Group®,
Des Moines, IA 50392. Certain investment options and contract riders may not be available in all states or U.S. commonwealths.

Principal®, Principal Financial Group®, and Principal and the logomark design are registered trademarks of Principal Financial Services, Inc., a
Principal Financial Group company, in the United States and are trademarks and services marks of Principal Financial Services, Inc., in various
countries around the world.

© 2023 Principal Financial Services, Inc. | 2849610-042023 | 05/2023
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This document provides important information to help you compare the investment options available to you under the retirement
plan.

Investment results shown represent historical performance and do not guarantee future results. Investment returns and
principal values fluctuate with changes in interest rates and other market conditions so the value, when redeemed, may be
worth more or less than original costs. Current performancemay be lower or higher than the performance data shown.

When you log into your account at principal.com and click on Investments > Investment Performance, you can find the following to
review investment information.
• Themost recent month end performance on an investment option.
• To view asset class descriptions, scroll below the list of available investment options, then click on “View

detailed descriptions of all asset classes.”
• To view the description of a benchmark for a specific investment, click on the investment name, then Investment

Option Profile and scroll to the bottom of the page.

Additional information available online includes, if applicable, the name of the investment option's issuer; the investment option's
objectives or goals; the investment option's principal strategies, including a general description of the types of assets held by the
investment option; the portfolio turnover rate; and the investment option's performance data and fee and expense information and a
glossary of terms to assist you in understanding the designated investment options.

In situations where the net and gross total investment expense figures are different, the mutual fund or the underlying fund in which a
Separate Account invests has waived/capped a portion of its management fees through the date displayed in the waiver expiration
date or contractual cap expiration date column. Differences may also be shown due to the fund family choosing to pay certain
expenses that would normally be payable by the fund. Returns displayed are based on total investment expense net.

Total Investment Expense - Gross is the current maximum expense ratio, as a percentage of assets that can be applied to this
investment option. This does not represent the recordkeeping or individual transactional fees that can be deducted from or reduce the
earnings for an investment under your account. However, it does include operating expenses, management fees, including 12b-1 fees,
and administrative fees.

Total Investment Expense - Net; you will be responsible for this expense and it will be automatically taken prior to calculating
performance. Total Investment Expense -Net is the Total Investment Expense - Gross expense ratio less any fee waivers,
reimbursements or caps, if applicable. The expenses ratio, as a percentage of net assets, includes operating expenses, management
fees, including 12b-1 fees, and administrative fees.

Expense Waiver/Contractual Cap - When gross and net expense ratios differ, the investment adviser may have agreed to waive
certain expenses that would normally be payable by the fund or contractually agreed to limit the investment option's expenses.

Fees and expenses are only one of several factors that participants and beneficiaries should consider whenmaking investment
decisions. The cumulative effect of fees and expenses can substantially reduce the growth of a participant's or beneficiary's
retirement account. Participants and beneficiaries can visit the Employee Benefit Security Administration's website for an example
demonstrating the long-term effect of fees and expenses.

With Financial Guide, Creative Planning, LLC invests your account through the Financial Guide service by creating a unique
allocation for you using investment options available only within the service.

The allocations available to you through Financial Guide are created by Creative Planning, LLC, a registered investment advisor,
who was chosen by your employer. Allocations created within Financial Guide may include investment options only available
through Financial Guide and are not available for participants to choose if they make their own investment decisions. As a result
there may be restrictions when using these investment options outside Financial Guide. If contributions or transfers are received
prior to an investment mix being available, contributions will be directed to the plan’s default investment option until such time
that the investment mix is received from Creative Planning, LLC. If the allocation cannot be immediately implemented due to
timing of when an allocation is provided, or due to a data error or other error, then contributions will remain in the plan’s default
investment option until the data error has been corrected and as of such time that a rebalance occurs. If you stop using Financial
Guide or we later receive a non-U.S. or non-U.S. territory address for you, any portion of your account allocated to, or contributions
directed to a mix of investments based on investment management through Financial Guide will continue to be directed according
to that mix until you otherwise make another election. Investment rebalancing or changes to your investment allocation will no
longer happen unless you take action.
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Asset Class: Short-Term Fixed Income Investment Category: Stable Value Inv Manager or Sub-Advisor: Creative
Planning

Investment Option Name: Stable Value
Fixed Income CIT Class 1 21,22,26

Average Annual Total Return as of 09/30/2024 Quarter End

3-Month YTD 1-Year 3-Year 5-Year 10-Year Since Incept Incept Date

1.22 3.55 4.65 - - - 4.41 12/2022
Benchmark: USTREAS T-Bill Constant
Maturity Rate 3 year Index 3.64 4.45 7.96 0.61 1.17 1.23 - -

Description: The Fund invests in insurance contracts issued by Principal Life Insurance Company. The Fund seeks to provide investors a return of
principal along with competitive crediting rates compared to similar investments. Investment transfers from the Fund to competing investments are
not allowed. Competing investments include other stable value funds, or guaranteed contracts, money market, or certain short-term fixed income
investments. Indirect transfers from the Fund to competing investments are subject to an equity wash; transfers must be directed to non-competing
investments for 90 days. A plan level withdrawal from the Fund is subject to a 12-month notice. This investment option is only available through
Financial Guide.
Fees & Expenses Total Investment Expenses # of Transfers Waiver

Gross %/
Per $1,000 Net %

Redemption
Fee

Allowed/Time
Period

Contractual
Cap Exp Date

Expiration
Date

0.05/$0.50 0.05 - - N/A N/A

Composition (% of Assets)
as of 06/30/2024 Cash

100.00

Asset Class: Fixed Income Investment Category: Intermediate Core
Bond

Inv Manager or Sub-Advisor: Fidelity
Management & Research

Investment Option Name: Fidelity US
Bond Index Fund 2,9,13,14,18,H

Average Annual Total Return as of 09/30/2024 Quarter End

3-Month YTD 1-Year 3-Year 5-Year 10-Year Since Incept Incept Date

5.17 4.59 11.52 -1.39 0.34 1.82 2.23 5/2011
Benchmark: Bloomberg US Aggregate Bond
Index 5.20 4.45 11.57 -1.39 0.33 1.84 - -

Description: The investment seeks to provide investment results that correspond to the aggregate price and interest performance of the debt
securities in the Bloomberg U.S. Aggregate Bond Index. The fund normally invests at least 80% of the fund's assets in bonds included in the Bloomberg
U.S. Aggregate Bond Index. Its manager uses statistical sampling techniques based on duration, maturity, interest rate sensitivity, security structure,
and credit quality to attempt to replicate the returns of the Bloomberg U.S. Aggregate Bond Index using a smaller number of securities. The fund
invests in Fidelity's central funds.
Fees & Expenses Total Investment Expenses # of Transfers Waiver

Gross %/
Per $1,000 Net %

Redemption
Fee

Allowed/Time
Period

Contractual
Cap Exp Date

Expiration
Date

0.03/$0.30 0.03 - 1/60 day period N/A N/A

Composition (% of Assets)
as of 08/31/2024 U.S.

Bonds

Non-
U.S.

Bonds Cash
93.22 6.41 0.37

Asset Class: Fixed Income Investment Category: Intermediate Core
Bond

Inv Manager or Sub-Advisor: State Street
Global Advisors

Investment Option Name: State Street
U.S. Bond Index Securities Lending
Series XIV 2,9,13,14,21,22,26

Average Annual Total Return as of 09/30/2024 Quarter End

3-Month YTD 1-Year 3-Year 5-Year 10-Year Since Incept Incept Date

5.19 4.56 11.58 -1.38 0.36 1.86 2.24 6/2011
Benchmark: Bloomberg US Aggregate Bond
Index 5.20 4.45 11.57 -1.39 0.33 1.84 - -

Description: The fund seeks to provide an investment return that approximates as closely as practicable, before expenses, the performance of the
Bloomberg(R) U.S. Aggregate Bond Index over the long term. This investment option is only available through Financial Guide.
Fees & Expenses Total Investment Expenses # of Transfers Waiver

Gross %/
Per $1,000 Net %

Redemption
Fee

Allowed/Time
Period

Contractual
Cap Exp Date

Expiration
Date

0.02/$0.20 0.02 - - N/A N/A

Composition (% of Assets)
as of 08/31/2024 U.S.

Bonds

Non-
U.S.

Bonds Cash
Conver-
tibles

92.58 7.03 0.39 0.01
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Asset Class: Fixed Income Investment Category: Inflation-Protected
Bond

Inv Manager or Sub-Advisor: Dimensional
Fund Advisors

Investment Option Name: DFA
Inflation Protected Securities I Fund
9,13,E

Average Annual Total Return as of 09/30/2024 Quarter End

3-Month YTD 1-Year 3-Year 5-Year 10-Year Since Incept Incept Date

4.27 5.33 10.15 -0.68 2.63 2.59 3.75 9/2006
Benchmark: Bloomberg US Treasury Tips
Index 4.12 4.85 9.79 -0.57 2.62 2.54 - -

Description: The investment seeks to provide inflation protection and earn current income consistent with inflation-protected securities. As a
non-fundamental policy, under normal circumstances, the Portfolio will invest at least 80% of its net assets in inflation-protected securities.
Inflation-protected securities (also known as inflation-indexed securities) are securities whose principal and/or interest payments are adjusted for
inflation, unlike conventional debt securities that make fixed principal and interest payments.
Fees & Expenses Total Investment Expenses # of Transfers Waiver

Gross %/
Per $1,000 Net %

Redemption
Fee

Allowed/Time
Period

Contractual
Cap Exp Date

Expiration
Date

0.11/$1.10 0.11 - 1/30 day period N/A N/A

Composition (% of Assets)
as of 08/31/2024

U.S.
Bonds Cash
99.92 0.08

Asset Class: Large U.S. Equity Investment Category: Large Value Inv Manager or Sub-Advisor: Fidelity
Management & Research

Investment Option Name: Fidelity
Large Cap Value Index Fund 2,20,H

Average Annual Total Return as of 09/30/2024 Quarter End

3-Month YTD 1-Year 3-Year 5-Year 10-Year Since Incept Incept Date

9.42 16.67 27.75 9.02 10.68 - 10.24 6/2016
Benchmark: Russell 1000 Value Index 9.43 16.68 27.76 9.03 10.69 9.23 - -
Description: The investment seeks to provide investment results that correspond to the total return of stocks of large capitalization U.S. companies.
The fund normally invests at least 80% of assets in securities included in the Russell 1000(R) Value Index, which is a market capitalization-weighted
index designed to measure the performance of the large-cap value segment of the U.S. equity market. The advisor lends securities to earn income for
the fund.
Fees & Expenses Total Investment Expenses # of Transfers Waiver

Gross %/
Per $1,000 Net %

Redemption
Fee

Allowed/Time
Period

Contractual
Cap Exp Date

Expiration
Date

0.04/$0.40 0.04 - 1/60 day period N/A N/A

Composition (% of Assets)
as of 08/31/2024 U.S.

Stocks

Non-
U.S.

Stocks Cash
98.91 1.05 0.04

Asset Class: Large U.S. Equity Investment Category: Large Blend Inv Manager or Sub-Advisor: Principal
Global Investors

Investment Option Name: LargeCap
S&P 500 Index Separate Account
A,2,5,15,16,17,27,F

Average Annual Total Return as of 09/30/2024 Quarter End

3-Month YTD 1-Year 3-Year 5-Year 10-Year Since Incept Incept Date

5.87 22.04 36.30 11.90 15.97 13.36 10.59 1/1990
Benchmark: Standard & Poor's 500 Index TR 5.89 22.08 36.35 11.91 15.98 13.38 - -
Description: The investment option normally invests the majority of assets in common stocks of companies that compose the S&P 500 Index.
Management attempts to mirror the investment performance of the index by allocating assets in approximately the same weightings as the S&P 500
Index. Over the long-term, management seeks a very close correlation between the performance of the Separate Account before expenses and that of
the S&P 500 Index. This investment option is only available through Financial Guide.
Fees & Expenses Total Investment Expenses # of Transfers Waiver

Gross %/
Per $1,000 Net %

Redemption
Fee

Allowed/Time
Period

Contractual
Cap Exp Date

Expiration
Date

0.05/$0.50 0.00 - 1/30 day period N/A N/A

Composition (% of Assets)
as of 08/31/2024 U.S.

Stocks Cash

Non-
U.S.

Stocks
96.90 2.48 0.62
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Asset Class: Large U.S. Equity Investment Category: Large Growth Inv Manager or Sub-Advisor: Fidelity
Management & Research

Investment Option Name: Fidelity
Large Cap Growth Index Fund 2,20,H

Average Annual Total Return as of 09/30/2024 Quarter End

3-Month YTD 1-Year 3-Year 5-Year 10-Year Since Incept Incept Date

3.15 24.47 42.19 12.00 19.71 - 18.34 6/2016
Benchmark: Russell 1000 Growth Index 3.19 24.55 42.19 12.02 19.74 16.52 - -
Description: The investment seeks to provide investment results that correspond to the total return of stocks of large capitalization U.S. companies.
The fund normally invests at least 80% of assets in securities included in the Russell 1000(R) Growth Index, which is a market capitalization-weighted
index designed to measure the performance of the large-cap growth segment of the U.S. equity market. The adviser lends securities to earn income for
the fund.
Fees & Expenses Total Investment Expenses # of Transfers Waiver

Gross %/
Per $1,000 Net %

Redemption
Fee

Allowed/Time
Period

Contractual
Cap Exp Date

Expiration
Date

0.04/$0.40 0.04 - 1/60 day period N/A N/A

Composition (% of Assets)
as of 08/31/2024 U.S.

Stocks

Non-
U.S.

Stocks Cash
99.82 0.19 -0.01

Asset Class: Small/Mid U.S. Equity Investment Category:Mid Cap Value Inv Manager or Sub-Advisor: Fidelity
Management & Research

Investment Option Name: Fidelity Mid
Cap Value Index Fund 1,2,H

Average Annual Total Return as of 09/30/2024 Quarter End

3-Month YTD 1-Year 3-Year 5-Year 10-Year Since Incept Incept Date

10.05 15.04 28.95 7.36 10.23 - 9.87 7/2019
Benchmark: Russell Midcap Value Index 10.08 15.08 29.01 7.39 10.33 8.93 - -
Description: The investment seeks to provide investment results that correspond to the total return of stocks of mid-capitalization U.S. companies.
The fund normally invests at least 80% of assets in securities included in the Russell Midcap(R) Value Index, which is a market capitalization-weighted
index designed to measure the performance of the mid-cap value segment of the U.S. equity market.
Fees & Expenses Total Investment Expenses # of Transfers Waiver

Gross %/
Per $1,000 Net %

Redemption
Fee

Allowed/Time
Period

Contractual
Cap Exp Date

Expiration
Date

0.06/$0.60 0.06 - 1/60 day period N/A N/A

Composition (% of Assets)
as of 08/31/2024 U.S.

Stocks

Non-
U.S.

Stocks Cash
98.29 1.67 0.04

Asset Class: Small/Mid U.S. Equity Investment Category:Mid Cap Blend Inv Manager or Sub-Advisor: Principal
Global Investors

Investment Option Name:MidCap S&P
400 Index Separate Account
A,1,2,7,15,16,17,F

Average Annual Total Return as of 09/30/2024 Quarter End

3-Month YTD 1-Year 3-Year 5-Year 10-Year Since Incept Incept Date

6.92 13.51 26.76 7.47 11.76 10.29 10.04 8/1999
Benchmark: Standard & Poor's 400 MidCap
Stock Index 6.94 13.54 26.79 7.47 11.78 10.32 - -

Description: The investment option normally invests the majority of assets in common stocks of companies that compose the S&P MidCap 400 Index.
Management attempts to mirror the investment performance of the index by allocating assets in approximately the same weightings as the S&P
MidCap 400 Index. Over the long-term, management seeks a very close correlation between the performance of the Separate Account before
expenses and that of the S&P MidCap 400 Index. This investment option is only available through Financial Guide.
Fees & Expenses Total Investment Expenses # of Transfers Waiver

Gross %/
Per $1,000 Net %

Redemption
Fee

Allowed/Time
Period

Contractual
Cap Exp Date

Expiration
Date

0.05/$0.50 0.00 - 1/30 day period N/A N/A

Composition (% of Assets)
as of 08/31/2024 U.S.

Stocks Cash

Non-
U.S.

Stocks
95.49 2.96 1.55
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Asset Class: Small/Mid U.S. Equity Investment Category:Mid Cap Growth Inv Manager or Sub-Advisor: Fidelity
Management & Research

Investment Option Name: Fidelity Mid
Cap Growth Index Fund 1,2,H

Average Annual Total Return as of 09/30/2024 Quarter End

3-Month YTD 1-Year 3-Year 5-Year 10-Year Since Incept Incept Date

6.50 12.87 29.26 2.31 11.33 - 10.21 7/2019
Benchmark: Russell Midcap Growth Index 6.54 12.91 29.33 2.32 11.48 11.30 - -
Description: The investment seeks to provide investment results that correspond to the total return of stocks of mid-capitalization U.S. companies.
The fund normally invests at least 80% of assets in securities included in the Russell Midcap(R) Growth Index, which is a market capitalization-weighted
index designed to measure the performance of the mid-cap growth segment of the U.S. equity market.
Fees & Expenses Total Investment Expenses # of Transfers Waiver

Gross %/
Per $1,000 Net %

Redemption
Fee

Allowed/Time
Period

Contractual
Cap Exp Date

Expiration
Date

0.05/$0.50 0.05 - 1/60 day period N/A N/A

Composition (% of Assets)
as of 08/31/2024 U.S.

Stocks

Non-
U.S.

Stocks Cash
98.17 1.81 0.02

Asset Class: Small/Mid U.S. Equity Investment Category: Small Value Inv Manager or Sub-Advisor: Fidelity
Management & Research

Investment Option Name: Fidelity
Small Cap Value Index Fund 1,2,H

Average Annual Total Return as of 09/30/2024 Quarter End

3-Month YTD 1-Year 3-Year 5-Year 10-Year Since Incept Incept Date

10.13 9.17 25.80 3.79 9.25 - 8.89 7/2019
Benchmark: Russell 2000 Value Index 10.15 9.22 25.88 3.77 9.29 8.22 - -
Description: The investment seeks to provide investment results that correspond to the total return of stocks of small-capitalization U.S. companies.
The fund normally invests at least 80% of assets in securities included in the Russell 2000(R) Value Index, which is a market capitalization-weighted
index designed to measure the performance of the small-cap value segment of the U.S. equity market.
Fees & Expenses Total Investment Expenses # of Transfers Waiver

Gross %/
Per $1,000 Net %

Redemption
Fee

Allowed/Time
Period

Contractual
Cap Exp Date

Expiration
Date

0.05/$0.50 0.05 - 1/60 day period N/A N/A

Composition (% of Assets)
as of 07/31/2024 U.S.

Stocks

Non-
U.S.

Stocks Cash
97.82 2.21 -0.03

Asset Class: Small/Mid U.S. Equity Investment Category: Small Blend Inv Manager or Sub-Advisor: Principal
Global Investors

Investment Option Name: SmallCap
S&P 600 Index Separate Account
A,1,2,6,15,16,17,F

Average Annual Total Return as of 09/30/2024 Quarter End

3-Month YTD 1-Year 3-Year 5-Year 10-Year Since Incept Incept Date

10.07 9.36 25.85 3.95 10.17 10.02 9.92 8/1999
Benchmark: Standard & Poor's 600 Stock
Index 10.13 9.33 25.86 3.99 10.21 10.05 - -

Description: The investment seeks long-term growth of capital and normally invests the majority of assets in common stocks of companies that
compose the S&P SmallCap 600 Index. Management attempts to mirror the investment performance of the index by allocating assets in approximately
the same weightings as the S&P 600 Index. Over the long-term, management seeks a very close correlation between the performance of the Separate
Account before expenses and that of the S&P 600 Index. This investment option is only available through Financial Guide.
Fees & Expenses Total Investment Expenses # of Transfers Waiver

Gross %/
Per $1,000 Net %

Redemption
Fee

Allowed/Time
Period

Contractual
Cap Exp Date

Expiration
Date

0.05/$0.50 0.00 - 1/30 day period N/A N/A

Composition (% of Assets)
as of 08/31/2024 U.S.

Stocks Cash

Non-
U.S.

Stocks
96.05 3.27 0.68
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Asset Class: Small/Mid U.S. Equity Investment Category: Small Growth Inv Manager or Sub-Advisor: Fidelity
Management & Research

Investment Option Name: Fidelity
Small Cap Growth Index Fund 1,2,H

Average Annual Total Return as of 09/30/2024 Quarter End

3-Month YTD 1-Year 3-Year 5-Year 10-Year Since Incept Incept Date

8.47 13.32 27.78 -0.17 8.90 - 7.67 7/2019
Benchmark: Russell 2000 Growth Index 8.41 13.22 27.66 -0.35 8.82 8.95 - -
Description: The investment seeks to provide investment results that correspond to the total return of stocks of small-capitalization U.S. companies.
The fund normally invests at least 80% of assets in securities included in the Russell 2000(R) Growth Index, which is a market capitalization-weighted
index designed to measure the performance of the small-cap growth segment of the U.S. equity market.
Fees & Expenses Total Investment Expenses # of Transfers Waiver

Gross %/
Per $1,000 Net %

Redemption
Fee

Allowed/Time
Period

Contractual
Cap Exp Date

Expiration
Date

0.05/$0.50 0.05 - 1/60 day period N/A N/A

Composition (% of Assets)
as of 07/31/2024 U.S.

Stocks

Non-
U.S.

Stocks Cash
98.64 1.27 0.09

Asset Class: Small/Mid U.S. Equity Investment Category: Real Estate Inv Manager or Sub-Advisor: Fidelity
Management & Research

Investment Option Name: Fidelity Real
Estate Index Fund 2,4,14,H

Average Annual Total Return as of 09/30/2024 Quarter End

3-Month YTD 1-Year 3-Year 5-Year 10-Year Since Incept Incept Date

17.15 13.59 34.14 2.57 2.96 6.25 7.51 9/2011
Benchmark:Morningstar US Real Estate
Index 16.92 14.07 34.49 2.92 4.79 7.31 - -

Description: The investment seeks to provide investment results that correspond to the total return of equity REITs and other real estate-related
investments. The fund normally invests at least 80% of assets in securities included in the MSCI U.S. IMI Real Estate 25/25 Index. It lends securities to
earn income for the fund.
Fees & Expenses Total Investment Expenses # of Transfers Waiver

Gross %/
Per $1,000 Net %

Redemption
Fee

Allowed/Time
Period

Contractual
Cap Exp Date

Expiration
Date

0.07/$0.70 0.07 - 1/60 day period N/A N/A

Composition (% of Assets)
as of 08/31/2024 U.S.

Stocks

Non-
U.S.

Stocks Cash
99.97 0.02 0.01

Asset Class: Global/International
Equity

Investment Category: Diversified Emerging
Mkts

Inv Manager or Sub-Advisor: Fidelity
Management & Research

Investment Option Name: Fidelity
Emerging Markets Index Fund 2,3,H

Average Annual Total Return as of 09/30/2024 Quarter End

3-Month YTD 1-Year 3-Year 5-Year 10-Year Since Incept Incept Date

7.71 15.32 24.17 -0.11 5.22 3.76 3.21 9/2011
Benchmark:MSCI Emerging Markets NR
Index 8.72 16.86 26.05 0.40 5.75 4.02 - -

Description: The investment seeks to provide investment results that correspond to the total return of emerging stock markets. The fund normally
invests at least 80% of the fund's assets in securities included in the MSCI Emerging Markets Index and in depositary receipts representing securities
included in the index. The adviser uses statistical sampling techniques based on such factors as capitalization, industry exposures, dividend yield,
price/earnings (P/E) ratio, price/book (P/B) ratio, earnings growth, country weightings, and the effect of foreign taxes to attempt to replicate the
returns of the index.
Fees & Expenses Total Investment Expenses # of Transfers Waiver

Gross %/
Per $1,000 Net %

Redemption
Fee

Allowed/Time
Period

Contractual
Cap Exp Date

Expiration
Date

0.08/$0.80 0.08 - 1/60 day period N/A N/A

Composition (% of Assets)
as of 08/31/2024

Non-
U.S.

Stocks
U.S.

Stocks Cash
99.65 0.28 0.07

32



01.07.2025 074345 Investment Option Summary - page 7 of 11 Contract/Plan ID Number: 7-30894

Asset Class: Global/International
Equity

Investment Category: Diversified Emerging
Mkts

Inv Manager or Sub-Advisor: State Street
Global Advisors

Investment Option Name: State Street
Emerging Markets Index SL II Fund
3,14,21,22,26

Average Annual Total Return as of 09/30/2024 Quarter End

3-Month YTD 1-Year 3-Year 5-Year 10-Year Since Incept Incept Date

8.09 15.77 24.76 0.07 5.46 3.83 5.48 6/2019
Benchmark:MSCI Emerging Markets NR
Index 8.72 16.86 26.05 0.40 5.75 4.02 - -

Description: The State Street Emerging Markets Index Fund (the "Fund") seeks an investment return that approximates as closely as practicable,
before expenses, the performance of the MSCI Emerging Markets Index (the "Index") over the long term. This investment option is only available
through Financial Guide.
Fees & Expenses Total Investment Expenses # of Transfers Waiver

Gross %/
Per $1,000 Net %

Redemption
Fee

Allowed/Time
Period

Contractual
Cap Exp Date

Expiration
Date

0.08/$0.80 0.08 - - N/A N/A

Composition (% of Assets)
as of 08/31/2024

Non-
U.S.

Stocks Cash
U.S.

Bonds
U.S.

Stocks
98.80 0.63 0.29 0.28

Asset Class: Global/International
Equity

Investment Category: Foreign Large Blend Inv Manager or Sub-Advisor: Fidelity
Management & Research

Investment Option Name: Fidelity
International Index Fund 2,3,14,19,H

Average Annual Total Return as of 09/30/2024 Quarter End

3-Month YTD 1-Year 3-Year 5-Year 10-Year Since Incept Incept Date

7.29 13.19 25.36 5.82 8.37 5.87 7.23 9/2011
Benchmark:MSCI ACWI Ex USA Index 8.06 14.21 25.35 4.14 7.59 5.22 - -
Description: The investment seeks to provide investment results that correspond to the total return of foreign stock markets. The fund normally
invests at least 80% of assets in common stocks included in the MSCI EAFE Index, which represents the performance of foreign stock markets. The
manager uses statistical sampling techniques based on such factors as capitalization, industry exposures, dividend yield, price/earnings (P/E) ratio,
price/book (P/B) ratio, earnings growth, and country weightings to attempt to replicate the returns of the MSCI EAFE Index.
Fees & Expenses Total Investment Expenses # of Transfers Waiver

Gross %/
Per $1,000 Net %

Redemption
Fee

Allowed/Time
Period

Contractual
Cap Exp Date

Expiration
Date

0.04/$0.40 0.04 - 1/60 day period N/A N/A

Composition (% of Assets)
as of 08/31/2024

Non-
U.S.

Stocks
U.S.

Stocks Other Cash
99.08 0.68 0.23 0.01

Asset Class: Global/International
Equity

Investment Category: Foreign Large Blend Inv Manager or Sub-Advisor: State Street
Global Advisors

Investment Option Name: State Street
World Developed ex U.S. Index II Fund
2,21,22,26

Average Annual Total Return as of 09/30/2024 Quarter End

3-Month YTD 1-Year 3-Year 5-Year 10-Year Since Incept Incept Date

7.84 13.47 25.42 6.27 8.75 - 9.27 6/2019
Benchmark:MSCI ACWI Ex USA Index 8.06 14.21 25.35 4.14 7.59 5.22 - -
Description: The State Street World Developed ex U.S. Index Fund (the "Fund") seeks an investment return that approximates as closely as
practicable, before expenses, the performance of the MSCI World ex-USA Index (the "Index") over the long term. This investment option is only
available through Financial Guide.
Fees & Expenses Total Investment Expenses # of Transfers Waiver

Gross %/
Per $1,000 Net %

Redemption
Fee

Allowed/Time
Period

Contractual
Cap Exp Date

Expiration
Date

0.04/$0.40 0.04 - - N/A N/A

Composition (% of Assets)
as of 08/31/2024

Non-
U.S.

Stocks Cash
U.S.

Stocks
U.S.

Bonds
97.32 1.58 1.05 0.04
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Asset Class: Global/International
Equity

Investment Category: Foreign Small/Mid
Blend

Inv Manager or Sub-Advisor: Dimensional
Fund Advisors

Investment Option Name: DFA
International Small Company I Fund
1,3,E

Average Annual Total Return as of 09/30/2024 Quarter End

3-Month YTD 1-Year 3-Year 5-Year 10-Year Since Incept Incept Date

9.00 12.43 24.52 2.73 8.36 6.41 6.88 9/1996
Benchmark:MSCI ACWI ex USA SMID Index 9.32 11.92 23.01 1.63 7.26 5.57 - -
Description: The investment seeks long-term capital appreciation. As a non-fundamental policy, under normal circumstances, the International Small
Company Portfolio, through its investments in the underlying funds, will invest at least 80% of its net assets in securities of small companies. The
Portfolio and each underlying fund may invest in affiliated and unaffiliated registered and unregistered money market funds to manage its cash
pending investment in other securities or to maintain liquidity for the payment of redemptions or other purposes.
Fees & Expenses Total Investment Expenses # of Transfers Waiver

Gross %/
Per $1,000 Net %

Redemption
Fee

Allowed/Time
Period

Contractual
Cap Exp Date

Expiration
Date

0.39/$3.90 0.39 - 1/30 day period N/A N/A

Composition (% of Assets)
as of 08/31/2024

Non-
U.S.

Stocks
U.S.

Stocks Cash
Pre-
ferred Other

U.S.
Bonds

97.01 1.64 1.17 0.14 0.03 0.02

Asset Class: Short-Term Fixed Income Investment Option Name: Principal Fixed Income Guaranteed Option8,11,23,24,25

Description: This group annuity contract provides an interest rate guaranteed for a set period of time by the Principal Life Insurance Company®
(Principal Life). It is backed by the multi-billion-dollar general account of Principal Life, which invests in corporate bonds, asset-backed securities,
commercial real-estate mortgages, government bonds, and short-term cash equivalents. However, money allocated to Principal® Fixed Income
Guaranteed Option (PFIGO) does not entitle you to participate in the investment experience or performance of the general account. The composite
crediting rate (crediting rate) applied to accounts is a weighted average of underlying guarantees provided in the contract. Each underlying guarantee
has a final maturity date determined when the guarantee is established. That date can range between 2 and 10 years from the date the guarantee is
established. The Term column below provides the targeted average maturity of the underlying guarantees. The crediting rate resets every 6 months
based on the changing weighted average of the underlying guarantees and is announced in advance for the upcoming period. The crediting rate is an
effective annual rate and is displayed below net of the Rate Level Service Fee. The crediting rate, before fees, is subject to a minimum guaranteed rate
defined in the contract. When the crediting rate is reset, the minimum guaranteed rate is also recalculated in accordance with state insurance
regulations which utilize U.S. Treasury rates. The formula is further outlined in the group annuity contract. The minimum guaranteed rate will range
between 0.15% and 3%, depending on market conditions. Benefit payments to participants for plan benefit events, including retirement, termination of
employment, disability, plan termination, death, loans, and withdrawals, as allowed by the plan, are made without any surrender charge. There are no
restrictions or surrender charges on investment transfers initiated by a participant from PFIGO to non-competing investment options. If the retirement
program provides access to PFIGO and Competing Investment Options, investment transfers directly to Competing Investment Options are not
allowed. Competing Investment Options include other guaranteed investment options, or a stable value, money market, or other short term fixed
income investment option with an average duration of less than two years. Indirect transfers from PFIGO to a Competing Investment Option will be
subject to an Equity Wash. An Equity Wash requires that transfers be directed to a non-competing investment option for 90 days before a subsequent
transfer can be made to Competing Investment Options. Termination of the Plan's Interest, Plan Sponsor's Interest (in the case of a nonqualified
deferred compensation plan), or Participating Employer's Interest in the contract ("Party's Interest") is subject to either 12 months' advance notice
(subject to additional contractual limitations) or a 5% surrender charge calculated using the 12-month average value of the Party's Interest in the
contract, whichever the authorized plan representative chooses. PFIGOmay make available higher crediting rates. If these are available and your
authorized plan representative chooses to move a Plan's Interest or Plan Sponsor's Interest to a higher crediting rate, a charge of 1.50% of the Plan's
Interest or Plan Sponsor's Interest applies. If there are multiple higher crediting rates available, the 1.50% charge applies to each higher crediting rate
that your authorized plan representative elects. If the charge is directed by the authorized plan representative to be deducted, the actual charge
applied to your account may be higher or lower than 1.50% depending on the plan's interest at the time the authorized plan representative chose to
move to a higher crediting rate and the value of your account at the time of the movement. For more information, call the automated phone system at
1-800-547-7754 or see the applicable fact sheet on principal.com.
Rate Level Service Fee 0.00

Net Crediting Rate
(credited to participants) Crediting Period Term (underlying guarantees)

4.75 12/01/2024-05/31/2025 2.0 - 4.0 years
H

Important Information

Investors should carefully consider a mutual fund's investment objectives, risks, charges, and expenses prior to investing. A
prospectus, or summary prospectus if available, containing this and other information can be obtained by contacting a
financial professional, visiting principal.com, or calling 1-800-547-7754. Read the prospectus carefully before investing.

Before directing retirement funds to a separate account, investors should carefully consider the investment objectives, risks,
charges, and expenses of the separate account as well as their individual risk tolerance, time horizon and goals. For
additional information, contact us at 1-800-547-7754.

The value of the investment options will fluctuate so that when redeemed, shares or units may be worth more or less than
the original cost.
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An investment's past performance is not necessarily an indication of how the investment will perform in the future.

Since inception benchmark returns are displayed on the Investment Option Summary for investments that are less than 10 years old. The
benchmark reflecting the Since Inception return is the Morningstar Category index. For some Sub-Advised investment options, two benchmarks
will be displayed on the Investment Option Summary and the secondary index reflecting the Since Inception Return is the Morningstar Category
index.

Investment Options may charge a short-term trading or redemption fee to protect the interests of long-term Contractholders.

A Separate Accounts are available through a group annuity contract with Principal Life Insurance Company. Insurance products and plan
administrative services, if applicable, are provided by Principal Life Insurance Company, a member of the Principal Financial Group, Des Moines, IA
50392. See the fact sheet for the full name of the Separate Account. Certain investment options may not be available in all states or U.S.
commonwealths. Principal Life Insurance Company reserves the right to defer payments or transfers from Principal Life Separate Accounts as
described in the group annuity contracts providing access to the Separate Accounts or as required by applicable law. Such deferment will be based
on factors that may include situations such as: unstable or disorderly financial markets; investment conditions which do not allow for orderly
investment transactions; or investment, liquidity, and other risks inherent in real estate (such as those associated with general and local economic
conditions). If you elect to allocate funds to a Separate Account, you may not be able to immediately withdraw them.

Returns shown for periods of less than one year are not annualized. All returns displayed here are after net Total Investment Expense of the
investment option.

For a Separate Account investment option, Total Investment Expense net equals the sum of these expenses: (a) the amount of money, expressed
as a percentage, deducted for the costs of managing a separate account where applicable, fees for plan administrative services and agent
compensation, plus (b) if the separate account invests in an underlying mutual fund, the total fund operating expenses of the underlying mutual
fund, plus (c) if an underlying mutual fund invests in other mutual funds, the weighted-average management fee of those other mutual funds, as
listed in the most recent prospectus. The actual gross Total Investment Expense may change if an underlying mutual fund's allocation of assets to
other mutual funds changes.

For a Mutual Fund investment option, Total Investment Expense gross equals the sum of (a) the total fund operating expenses plus (b) if the
mutual fund invests in other mutual funds, the weighted-average management fee of those other mutual funds, as listed in the most recent
prospectus. The actual Total Investment Expense may change if the mutual fund investment option's allocation of assets to other mutual funds
changes.

Insurance products and plan administrative services are provided by Principal Life Insurance Company. Securities are offered through Principal
Securities, Inc., 1-800-547-7754, member SIPC, and/or independent broker/dealers. Securities sold by a Principal Securities, Inc. Registered
Representative are offered through Principal Securities. Principal Securities, Inc. and Principal Life are members of the Principal Financial Group,
Des Moines, IA 50392.

Several investment companies have decided to impose redemption fees and/or transfer restrictions on certain plan and/or participant
transactions. One or more of the investment options in your employer's retirement plan may be impacted. For more information, visit The Principal
Web site at principal.com.

Any operating expenses of a mutual fund or underlying mutual fund that are part of net Total Investment Expense are obtained from the mutual
fund's most recent prospectus. The operating expenses shown as part of net Total Investment Expense include voluntary expense limits and fee
credit.

These results are for the investment options available through your Plan Sponsor's retirement plan, and may be different from the results for
other retirement plans. Past performance is not a guarantee of future results. Principal values and investment returns will fluctuate so that values
upon redemption may be worth more or less than original costs. Total returns illustrated are net of investment expenses and management fees.

Principal Life is an investment manager as defined in ERISA with regard to its Separate Accounts.

Since inception returns are only shown for funds/accounts in existence for less than 10 years.

1 Small-cap and mid-cap investment options are subject to more fluctuation in value and may have additional risks than other investment options
with stocks of larger, more stable companies.

2 Each index based investment option is invested in the stocks or bonds of the index it tracks. Performance of indexes reflects the unmanaged
results for the market segment the selected stocks or bonds represent. There is no assurance an index based investment option will match the
performance of the index tracked.

3 International and global investment options are subject to additional risk due to fluctuating exchange rates, foreign accounting and financial
policies, and other economic and political environments.

4 Real Estate investment options are subject to investment and liquidity risk and other risks inherent in real estate such as those associated with
general and local economic conditions. Property values can decline due to environmental and other reasons. In addition, fluctuation in interest
rates can negatively impact the performance of real estate investment options.

5 S&P 500 is a trademark of S&P Global and is used under license. The product is not sponsored, endorsed, sold or promoted by Standard & Poor's
and Standard & Poor's makes no representation regarding the advisability of investing in the product.

6 S&P 600 is a trademark of S&P Global and is used under license. The product is not sponsored, endorsed, sold or promoted by Standard & Poor's
and Standard & Poor's makes no representation regarding the advisability of investing in the product.

7 S&P 400 is a trademark of S&P Global and is used under license. The product is not sponsored, endorsed, sold or promoted by Standard & Poor's
and Standard & Poor's makes no representation regarding the advisability of investing in the product.
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8 Principal Fixed Income Guaranteed Option is not FDIC insured and is not an obligation or deposit for any bank nor guaranteed by a bank. The
guarantees provided with regard to the Principal Fixed Income Guaranteed Option are supported by the general account of Principal Life. Principal
Fixed Income Guaranteed Option is the Group Annuity Contract - Custodial Guaranteed Interest Contract available through Principal Life Insurance
Company, a member of the Principal Financial Group®, Des Moines, Iowa, 50392.

9 Fixed-income investment options are subject to interest rate risk, and their value will decline as interest rates rise. Neither the principal of bond
investment options nor their yields are guaranteed by the U.S. government.

11 The Principal Fixed Income Guaranteed Option is a guarantee backed by the general account of Principal Life. As a guaranteed contract, it does not
have an investment management fee or expense ratio; those are concepts unique to investment products. The Rate Level Service Fee illustrated
here represents a part of a overall fee arrangement that the plan pays for services from Principal Life as a provider of administrative services to
the plan, as agreed to in the Service and Expense Agreement for the plan.

13 Fixed-income and asset allocation investment options that invest in mortgage securities are subject to increased risk due to real estate exposure.

14 For investment options, returns for all time periods, except the Since Inception time frame, may include the historical performance of the oldest
share class of the investment, adjusted to reflect a portion of the fees and expenses of this share class. Since Inception returns display the actual
return of this share class and do not reflect the adjusted returns of the oldest share class. Please see the fund's prospectus or if CIT, the offering
document for more information on specific expenses, and the investment options most recent shareholder report for actual date of first sale. For a
CIT, you may need to contact the plan sponsor or plan advisor, if applicable. Expenses are deducted from income earned by the investment option.
As a result, dividends and investment results will differ for each share class.

15 The risks associated with derivative investments include that the underlying security, interest rate, market index, or other financial asset will not
move in the direction the Investment Adviser and/or Sub-Advisor anticipated, the possibility that there may be no liquid secondary market, the risk
that adverse price movements in an instrument can result in a loss substantially greater than a fund's initial investment, the possibility that the
counterparty may fail to perform its obligations; and the inability to close out certain hedged positions to avoid adverse tax consequences.

16 Investment manager/sub-advisor means either the Investment Advisor or Sub-Advisor to the investment option or the underlying asset(s).
Principal Life Insurance Company is the Investment Manager as defined by ERISA, with regard to the assets of some Separate Accounts. Refer to
the factsheet for more information.

17 For the NE Rate level, Principal Life Insurance Company (Principal Life) 1. pays the Sub-Adviser the management fee and compensation for
services provided to the separate account, and 2. pays the separate account the expected operating expenses proportionally attributable to the NE
Rate level in the maintenance of the Separate Account. Operating expenses may be greater or less than expected in any given period. The NE Rate
level is only available to Contract holders who meet certain requirements and select certain additional products and services made available by
Principal Life or an affiliate. Ask your Principal representative for additional details.

18 The total investment expenses is 0.025%.

19 The total investment expenses is 0.035%.

20 Investing involves risk, including possible loss of principal. Equity investment options involve greater risk, including heightened volatility, than
fixed-income investment options.

21 Collective investment trusts (CITs) are available for investment only by eligible retirement plans and entities. Participation in CITs is generally
governed by the terms of a Declaration of Trust and a Participation or Adoption Agreement, which is signed by the retirement plans fiduciary at
the time the plan invests in the CITs. In addition, various other documents may contain important information about the CITs including Fund
Descriptions, Statement of Characteristics or Investment Guidelines, and/or other fee or investment disclosure documents. All of these documents
may contain important information about CIT fees, investment objectives, and risks and expenses of the underlying investments in the CITs and
should be read carefully before investing. To obtain a copy, you will need to contact the plan sponsor or trustee of the CIT.

22 Collective Investment Trusts (CITs) are not insured by FDIC or any other type of deposit insurance; are not deposits or other obligations of, and are
not guaranteed by any firm or their affiliates; and involve investment risks, including possible loss of principal invested. CITs are not mutual funds
and are exempt from registration and regulation under the Investment Company Act of 1940 (the 1940 Act), and their units are not registered
under the Securities Act of 1933, or applicable securities laws of any state or other jurisdiction. Unit holders of the Funds are not entitled to the
protections of the 1940 Act. The decision to invest in CITs should be carefully considered. The CITs unit values will fluctuate and may be worth
more or less when redeemed, so unit holders may lose money. CITs are not sold by prospectus and are not available for investment by the public;
Fund prices are not quoted in newspapers.

23 Nonqualified plan sponsors may include Principal Fixed Income Guaranteed Option as an available investment option to reference when measuring
a nonqualified participant's benefits, as described in certain nonqualified plan materials. The guarantee of principal and interest through the group
annuity contract is not a representation that a nonqualified plan sponsor holds any assets for paying these benefits.

24 An interest in Principal Fixed Income Guaranteed Option may be obtained by a nonqualified plan sponsor to use that interest as a corporate asset
to aid in financing liabilities to nonqualified plan participants. Participants in a nonqualified plan do not own an interest in the contract, although a
liability owed to a nonqualified participant may be tracked by an interest attributed to such nonqualified participant. All limitations on transfers
and withdrawals, including surrender charges and early termination charges, apply to the Plan Sponsor's Interest in the contract with respect to a
nonqualified plan.

25 Participating Employer's Interest applies where the retirement plan that has an interest in Principal Fixed Income Guaranteed Option is a Pooled
Employer Plan or a Multiple Employer Plan.

26 Total Investment Expense Net and Total Expense Gross is obtained from Morningstar or directly from the Trust Company and rounded to the
nearest one hundredth. For additional information, please contact the plan sponsor or trustee of the Collective Investment Trust (CIT).

27 The actual total investment expense - net of the Principal LargeCap S&P 500 Index Separate Account is 0.005% less than the displayed net
expense.
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E Investment option limits the number of transfers allowed into the investment option. All participant investment transfers and non-scheduled
rebalancing activity are counted toward the number of transfers allowed. When the number of allowed transfers into the investment option is
met, no additional investment transfers into the investment option will be allowed until the holding period elapses. Contributions into the
investment option are not impacted.

F Investment option limits transfer activity. Once the number of allowed transfers is met, participants are not allowed to transfer back into an
investment option which they have transferred out of until the holding period elapses. All participant investment transfers and non-scheduled
rebalancing activity are counted toward the number of transfers allowed. Contributions into the investment option are not impacted. Participants
may still transfer out to different investment options or to money market or Guaranteed options.

H Investment option limits transfer activity. Once the number of allowed transfers is met, participants are not allowed to transfer back into an
investment option which they have transferred out more than the threshold amount until the holding period elapses. All participant investment
transfers and non-scheduled rebalancing activity more than the threshold amount are counted toward the number of transfers allowed.
Contributions into the investment option are not impacted. Participants may still transfer out to different investment options, money market, or
Guaranteed options.

-- Principal Life works with each fund family to implement each funds' policy and establish frequent trading guidelines that best mirror Prospectus
language. Mutual Fund Network investment managers have the ability to monitor for excessive trading and may enforce frequent purchase
limitations in addition to or in lieu of policy monitored by Principal Life Insurance Company. Please refer to the Prospectus for verification.

Creative Planning, LLC is an SEC registered investment advisor. The technology and methodologies used within Financial Guide and certain of the
text, images, layout and design appearing in it and this document are the property of Creative Planning, LLC and are protected by intellectual
property law (including, without limitation, copyright law). The Financial Guide name and logo are registered marks of Creative Planning, LLC and
Creative Planning, LLC reserves all rights in any of their intellectual property that appears on or in conjunction with the Financial Guide. All other
brands, names and content are the property of their respective owners.

Themanaged account and point in time advice service are provided by Creative Planning, LLC. It is intended for citizens or legal residents of the
United States or its territories. The allocations available to you through themanaged account are created by Creative Planning, LLC, a registered
investment advisor, who was chosen by your plan sponsor. Allocations created within themanaged account may include investment options only
available through the Creative Planning managed account and are not available for participants to choose if they make their own investment
decisions. As a result, these investment options may not be available to you outside of themanaged account. See your Investment Option
Summary or online at principal.com to see investment options that can be used with the Creative Planning managed account. Investment advice
delivered by Creative Planning, LLC is based on information provided by you and your plan recordkeeper and limited to the investment options
available in your retirement plan. It will remain your responsibility to verify the accuracy of the information provided by you and your recordkeeper.
Projections and other information regarding the likelihood of various retirement income and/or investment outcomes are hypothetical in
nature, do not reflect actual results, and are not guarantees of future results. Results may vary with each use and over time.

Creative Planning, LLC does not guarantee that the results of their advice, recommendations, or the objectives of an investment option will be
achieved. All investments involve risk, including the loss of principal. There can be no assurance that any financial strategy will be successful.
Creative Planning, LLC does not guarantee that the results of their advice, recommendations or objectives of a strategy will be achieved.

Financial Guide is available to retirement plans who use Principal for plan recordkeeping services. Financial Guide and Creative Planning, LLC are
not affiliated with any member of the Principal Financial Group.

Each participant who enrolls in themanaged account service is charged a fee set by Creative Planning, LLC. In addition to this fee, assets invested
through themanaged account service are subject to fees and expenses charged by the underlying investment options.

Insurance products and plan administrative services provided through Principal Life Insurance Company®, a member of the Principal Financial
Group®, Des Moines, IA 50392.

© 2024 Principal Financial Services, Inc. | 3670347-062024 | 07/2024
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Retirement planning 

personalized to you
FINANCIAL GUIDE BY CREATIVE PLANNING ®
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Your plan: It’s all about you

There’s more to your financial picture than your retirement account. Your personalized plan 
will be based on initial information such as your age, salary, and account balance. You can 
update your current financial situation with information about your goals, partner/spouse/
dependents, other sources of income, mortgage, and other debts. The more information 
you provide, the more custom-tailored your advice will be, which can help increase the 
probability of achieving both your short- and long-term goals.

Your time: Keep more of it

The process is simple. You can have a custom plan typically in under 10 minutes. When you 
access Financial Guide, you’ll complete your profile by entering specific details about you 
and your financial situation. Then you’ll get specific advice that will answer questions you 
have about planning for retirement. And you’ll be able to change inputs to see how the 
scenarios change.

Personalized retirement planning advice to help 
you reach your goals. 
Retirement planning is personal. Your plan for retirement should be, too. Financial 

Guide can help by providing personalized advice about your financial situation with 

just a few clicks, including how much to save, where to invest, when you should retire, 

and more. And if you want help managing your investments, you can elect to use a 

managed account service with Financial Guide. 

Get advice for: 

•	 Which investment options you should choose

•	 How much you should be saving now or 		
	 spending in retirement 

•	 When you’ll likely be able to retire

•	 Recommendations to improve your credit score

•	 How to manage or reduce debt

•	 When you should take Social Security benefits

•	 And more!
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Your choice: Hands on or hands off

You decide how involved you’d like to be with your account. Once you have your personalized 
plan for retirement, you can choose which kind of investment advice and support you need. 
Understand your options:

Do it for me

Enroll in the managed account service and your plan’s investment advisor can manage your 
investments for a competitive fee. This service includes ongoing investment management, 
rebalancing to maintain an appropriate asset allocation, savings rate advice, as well as 
quarterly outlook reports and market update communications. Note, this fee is in addition to 
the plan's recordkeeping expenses and the cost of the investment options.

Do-it-yourself

You’ll implement your point-in-time personalized plan for retirement and manage the 
investment mix yourself going forward, so there’s no additional fee.

41



Important Information

Creative Planning, LLC is an SEC registered investment advisor. The technology and methodologies used within Financial Guide and certain of 
the text, images, layout and design appearing in it and this document are the property of Creative Planning, LLC and are protected by intellectual 
property law (including, without limitation, copyright law). The Financial Guide name and logo are registered marks of Creative Planning, LLC and 
Creative Planning, LLC reserves all rights in any of their intellectual property that appears on or in conjunction with the Financial Guide. All other 
brands, names and content are the property of their respective owners.

The managed account and point in time advice service are provided by Creative Planning, LLC. It is intended for citizens or legal residents of 
the United States or its territories. The allocations available to you through the managed account are created by Creative Planning, LLC, a 
registered investment advisor, who was chosen by your plan sponsor. Allocations created within the managed account may include investment 
options only available through the Creative Planning managed account and are not available for participants to choose if they make their own 
investment decisions. As a result, these investment options may not be available to you outside of the managed account. See your Investment 
Option Summary or online at principal.com to see investment options that can be used with the Creative Planning managed account. Investment 
advice delivered by Creative Planning, LLC is based on information provided by you and your plan recordkeeper and limited to the investment 
options available in your retirement plan. It will remain your responsibility to verify the accuracy of the information provided by you and your 
recordkeeper. Projections and other information regarding the likelihood of various retirement income and/or investment outcomes are 
hypothetical in nature, do not reflect actual results, and are not guarantees of future results. Results may vary with each use and over time. 

Creative Planning, LLC does not guarantee that the results of their advice, recommendations, or the objectives of an investment option 
will be achieved. All investments involve risk, including the loss of principal. There can be no assurance that any financial strategy will 
be successful. Creative Planning, LLC does not guarantee that the results of their advice, recommendations or objectives of a strategy will 
be achieved.

Financial Guide is available to retirement plans who use Principal for plan recordkeeping services.  Financial Guide and Creative Planning, LLC are 
not affiliated with any member of the Principal Financial Group.

Each participant who enrolls in the managed account service is charged a fee set by Creative Planning, LLC. In addition to this fee, assets invested 
through the managed account service are subject to fees and expenses charged by the underlying investment options.

Insurance products and plan administrative services provided through Principal Life Insurance Company® , a member of the Principal Financial 
Group® , Des Moines, IA 50392.

Principal® , Principal Financial Group® , and Principal and the logomark design are registered trademarks of Principal Financial Services, Inc., a 
Principal Financial Group company, in the United States and are trademarks and services marks of Principal Financial Services, Inc., in various 
countries around the world.
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